
RICHLAND COUNTY COUNCIL
REGULAR SESSION AGENDA

 

MAY 19, 2009

6:00 PM

 

 

 

CALL TO ORDER HONORABLE PAUL LIVINGSTON, CHAIR 
 

INVOCATION HONORABLE DAMON JETER, VICE CHAIR 
 

PLEDGE OF ALLEGIANCE HONORABLE DAMON JETER, VICE CHAIR 
 

Citizen's Input
 

  1. For Items on the Agenda Not Requiring a Public Hearing  
 

Approval Of Minutes
 

  2. Regular Session:  May 5, 2009 [PAGES 6-16]
 

Adoption Of The Agenda
 

Report Of The Attorney For Executive Session Items
 

  
3. l FM Manufacturing vs. Richland County  

l McEntire vs. Richland County  
l Watts vs. Richland County 

 

Report Of The County Administrator
 

  

4. l Neighborhood Stabilization Program Update  
l FY10 Budget Update  
l Farmers' Market Update  
l Fire Contract Update 

 

Report Of The Clerk Of Council
 

Report Of The Chairman
 

 

Open/Close Public Hearings
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5. An Ordinance Authorizing, pursuant to Chapter 44 of Title 12, South Carolina Code of Laws, 
1976, as amended, the execution and delivery of a fee agreement between Richland County, 
South Carolina and Trane U. S. Inc. (formerly named American Standard Inc.) and matters 
relating thereto 

 

Approval Of Consent Items
 

  

6. An Ordinance Authorizing, pursuant to Chapter 44 of Title 12, South Carolina Code of Laws, 
1976, as amended, the execution and delivery of a fee agreement between Richland County, 
South Carolina and Trane U. S. Inc. (formerly named American Standard Inc.) and matters 
relating thereto [THIRD READING][PAGES 21-47]

 

  

7. An Ordinance Amending the Richland County Code of Ordinances, Chapter 26, Land 
Development; so as to make corrections to several paragraph numbers referenced therein 
[THIRD READING] [PAGES 49-51]

 

  

8. An Ordinance Amending the Richland County Code of Ordinances; Chapter 26, Land 
Development; Article V, Zoning Districts and District Standards; Section 26-103, AP Airport 
Height Restrictive Overlay District; so as to correctly identify Jim Hamilton-L. B. Owens 
Airport [THIRD READING] [PAGES 53-54]

 

  
9. Request to approve funding from undesignated Hospitality Tax funds for repairs to the 

Hampton-Preston Mansion [SECOND READING][PAGES 56-57]
 

Third Reading Items
 

  10. An Ordinance to adopt the "2009 Richland County Comprehensive Plan" [PAGES 59-63]
 

  

11. An Ordinance repealing sections of the Richland County Code of Ordinances, specifically the 
provisions of Article VIII, entitled "Personnel Regulations," of Chapter 2, entitled 
"Administration" [PAGES 65-114]

 

  

12. An Ordinance Amending the Richland County Code of Ordinances; Chapter 26, Land 
Development; so as to delete Section 26-184. Parks and Open Space, and to provide for the use 
of the Green Code's flexibility in the various zoning districts [PAGES 116-126]

 

Other Items
 

  13. FY2009-2010 Amended Budget Calendar [PAGES 128-129]
 

Citizen's Input
 

  14. Must Pertain to Items Not on the Agenda 
 

Executive Session
 

Motion Period
 

Adjournment
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Richland County Council Request of Action  
 
 

Subject

For Items on the Agenda Not Requiring a Public Hearing  

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No

 

Item# 1
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Richland County Council Request of Action  
 
 

Subject

Regular Session:  May 5, 2009 [PAGES 6-16]

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No

 

Item# 2
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   MINUTES OF 
 

 
 

      RICHLAND COUNTY COUNCIL 
     REGULAR SESSION 

    TUESDAY, MAY 5, 2009 
      6:00 p.m. 

 
In accordance with the Freedom of Information Act, a copy of the agenda was sent to 
radio and TV stations, newspapers, persons requesting notification, and was posted on 

the bulletin board located in the lobby of the County Administration Building. 
============================================================= 

 
MEMBERS PRESENT: 
 
Chair   Paul Livingston   
Vice Chair  Damon Jeter 
Member  Gwendolyn Davis Kennedy 
Member  Joyce Dickerson 
Member  Valerie Hutchinson 
Member  Norman Jackson 
Member  Bill Malinowski  
Member  Jim Manning 
Member  Kit Smith 
Member  Kelvin Washington 
 
Absent   L. Gregory Pearce, Jr. 
 
OTHERS PRESENT – Michielle Cannon-Finch, Milton Pope, Tony McDonald, Sparty 
Hammett, Roxanne Matthews, Joe Cronin, Jennifer Dowden, Larry Smith, Joseph Kocy, 
Amelia Linder, Julie Wilkie, Daniel Driggers, Kevin Etheridge, Tiaa Rutherford, Michael 
Byrd, Valeria Jackson, Jocelyn Jennings, Sinivas Valavala, Bill Peters, Bree Tribble, 
David Hoops, Michelle Onley 
 

CALL TO ORDER 
 

The meeting was called to order at approximately 6:04 p.m. 
 

INVOCATION 
 

The Invocation was given by the Honorable Kit Smith 
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Regular Session  
Tuesday, May 5, 2009 
Page Two 

 
PLEDGE OF ALLEGIANCE 

 
The Pledge of Allegiance was led by the Honorable Kit Smith 

 
POINT OF PERSONAL PRIVILEGE – Ms. Dickerson congratulated Ms. Miriam Atria on 
receiving the Palmetto Patriot Award. 

 
PRESENTATIONS 

 
Proclamation Honoring “National Public Works Week” – Mr. Sparty Hammett and 
Mr. David Hoops presented the resolution recognizing Public Works Week. 
 
Introduction of New Employee – Mr. Pope introduced the new Budget Manager, Kevin 
Etheridge. 
 
EMS Recognition – Mr. Pope presented Mr. Byrd, on behalf of the EMS Department, 
with the 2008 S. C. Large EMS System of the Year Award. 
 

CITIZENS’ INPUT 
 

No one signed up to speak. 
 

APPROVAL OF MINUTES 
 

Regular Session:  April 21, 2009 – Ms. Hutchinson moved, seconded by Ms. 
Dickerson, to approve the minutes as amended.  The vote in favor was unanimous. 
 
Zoning Public Hearing:  April 28, 2009 – Mr. Jeter moved, seconded by Ms. 
Dickerson, to approve the minutes as corrected.  The vote was in favor. 
 

ADOPTION OF AGENDA 
 

Mr. Jeter moved, seconded by Ms. Hutchinson, to adopt the agenda as distributed.  The 
vote in favor was unanimous. 
 

REPORT OF THE COUNTY ATTORNEY FOR EXECUTIVE SESSION MATTERS 
 

The following items were potential Executive Session items: 
 

a. Farmers’ Market Update 
b. Fire Contract 
c. Personnel Matter 
d. Purchase of Property for Public Safety Facility 
e. McEntire vs. Richland County 
f. FN Manufacturing vs. Richland County 
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REPORT OF THE COUNTY ADMINISTRATOR 
 

Community Development Update – Ms. Valeria Jackson gave a brief update regarding 
the activities in the Community Development Department. 
 
Farmers’ Market Update – This item was taken up during Executive Session. 
 
Fire Contract Update – Mr. Pope stated the draft fire extension agreement has been 
forwarded to the City of Columbia for review. 
 
FY10 Budget Update:  Upcoming Budget Work Sessions – Mr. Pope stated that the 
purpose of the May 7th work session is to present the Administrator’s recommended 
budget, present the budget books, give an overview of the budget, and review the 
budget schedule.  All the motions that have been received from Council will be included 
in the budget book.  If there are additional motions they will be added as they are 
introduced. 
 

REPORT OF THE CLERK OF COUNCIL 
 

City Year:  Ripples of Hope 2009 – Ms. Finch stated City Year has invited Council to 
participate in their benefit Gala honoring Congressman James Clyburn on May 27th. 
 
Midlands Workforce Development Board – Ms. Finch stated Council is invited to the 
Midlands Workforce Development Board Employer Recognition Luncheon on 
Wednesday, May 27th at noon at Embassy Suites Hotel and Conference Center. 
 

REPORT OF THE CHAIRMAN 
 

Personnel Matter – This matter was taken up during Executive Session. 
 

PUBLIC HEARING ITEMS 
 
Mr. Livingston opened the floor to the following public hearings: 

 
• An Ordinance consenting to an assignment to TRC Propco, Inc. of all rights 

and obligations of HOLO (SC) QRS 16-91, Inc. relative to all interests in real 
property and improvements, and all personal property, under a lease 
agreement, an inducement and millage rate agreement and a fee agreement 
with Richland County and approving related amendments and restatements 
of the terms and conditions of the existing lease agreement and fee 
agreement between HOLO (SC) QRS 16-91, Inc. and Richland County to 
reflect the assignment of such terms and conditions and approving the 
terms and conditions of a consent and subordination agreement to be 
entered into among TRC Propco, Inc., and its lender and Richland County 
and matters thereto related – No one signed up to speak. 
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The public hearings were closed. 
 

APPROVAL OF CONSENT ITEMS 
 
• An Ordinance consenting to an assignment to TRC Propco, Inc. of all rights 

and obligations of HOLO (SC) QRS 16-91, Inc. relative to all interests in real 
property and improvements, and all personal property, under a lease 
agreement, an inducement and millage rate agreement and a fee agreement 
with Richland County and approving related amendments and restatements 
of the terms and conditions of the existing lease agreement and fee 
agreement between HOLO (SC) QRS 16-91, Inc. and Richland County to 
reflect the assignment of such terms and conditions and approving the 
terms and conditions of a consent and subordination agreement to be 
entered into among TRC Propco, Inc., and its lender and Richland County 
and matters thereto related [THIRD READING] 

• An Ordinance Authorizing, pursuant to Chapter 44 of Title 12, South 
Carolina Code of Laws, 1976, as amended, the execution and delivery of a 
fee agreement between Richland County, South Carolina and Trane U. S. 
Inc. (formerly named American Standard Inc.) and matters relating thereto 
[SECOND READING] 

• An Ordinance Amending the Richland County Code of Ordinances, Chapter 
26, Land Development; so as to make corrections to several paragraph 
numbers referenced therein [SECOND READING] 

• An Ordinance Amending the Richland County Code of Ordinances; Chapter 
26, Land Development; Article V, Zoning Districts and District Standards; 
Section 26-103, AP Airport Height Restrictive Overlay District; so as to 
correctly identify Jim Hamilton-L. B. Owens Airport [SECOND READING] 

• Request to approve a friendly condemnation for the purpose of obtaining a 
sewer easement at 1416 Heyward Brockington Road (TMS# 9504-04-03) 

• Request to authorize the negotiation of a contract for C&D Transportation 
Services to the most qualified service provider 

• Request to authorize the negotiation of a contract with Loveless and 
Loveless C&D Landfill for C&D Disposal services 

• Intergovernmental Agreement between Richland County and the Town of 
Blythewood relating to the acceptance and maintenance of public roads 
and associated drainage systems 

• Request to approve a contract in the amount of $1,466,434.19 to ABL Food 
Service for food service management at the Alvin S. Glenn Detention 
Center 

• Request to approve a contract in the amount of $3,571,090.93 to Correct 
Care Solutions for prison health services at the Alvin S. Glenn Detention 
Center 

• Request to approve a contract in the amount of $259,201.00 to Honeywell, 
Inc. for full maintenance coverage on the fire and security system at the 
Alvin S. Glenn Detention Center 
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• Request to approve a contract with PayTel Communication for inmate 
telephone services at the Alvin S. Glenn Detention Center 

• Request to approve a contract in the amount of $143,748.00 to W. B. 
Guimarin & Company for heating and air conditioning system maintenance 
at the Alvin S. Glenn Detention Center 

• Request to approve funding for undesignated Hospitality Tax funds for 
repairs to the Hampton-Preston Mansion [FIRST READING] 

• Request to approve a contract with Palmetto Posting, Inc. for the purpose 
of posting properties with delinquent ad valorem property taxes 

• Request to authorize the County Administrator to proceed with 
negotiations for the purchase of a 17,000 square foot public safety facility 
on 2.89 Acres on Pineview Drive 

• Request to approve a budget revision to the VAWA Criminal Domestic 
Violence Grant 

 

Mr. Jeter moved, seconded by Ms. Dickerson, to approve the consent items.  The 
vote in favor was unanimous. 

 

THIRD READING ITEMS 
 
An Ordinance to adopt the “2009 Richland County Comprehensive Plan” – Ms. 
Dickerson moved, seconded by Mr. Malinowski, to defer this item until after the work 
session immediately following the budget work session on May 12th.  The vote in favor 
was unanimous. 
 
An Ordinance Amending the Richland County Code of Ordinances; Chapter 12, 
Garbage, Trash and Refuse; Article II, Collection and Disposal; Section 12-16,  
Yard Trash and other Household Articles – Mr. Manning moved, seconded by Ms. 
Dickerson, to defer this item so that it will be on a parallel track with the stormwater 
ordinance.   
 
Ms. Hutchinson made a friendly amendment to have a public education forum available 
to residents.  Mr. Manning and Ms. Dickerson accepted the friendly amendment. 
 
Mr. Washington moved, seconded by Mr. Malinowski, to allow the public to have input at 
the round table. 
 
Ms. Smith made a substitute motion, seconded by Ms. Hutchinson, to refer this item to 
the Development Round Table and request that the Richland County Council of 
Neighborhoods hold a minimum of three public forums to gather public input on this 
issue between the time that the Development Round Table makes its recommendation 
and it is forwarded to the Planning Commission for consideration.  A discussion took 
place. 
 
Ms. Dickerson made a friendly amendment to hold four public hearings.  Ms. Smith and 
Ms. Hutchinson accepted the friendly amendment. 
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Mr. Manning called for the question, seconded by Ms. Dickerson.  The vote in favor was 
unanimous. 
 
The vote in favor of the substitute motion was unanimous. 
 
Mr. Washington withdrew his motion. 
 
An Ordinance repealing sections of the Richland County Code of Ordinances, 
specifically the provisions of Article VIII, entitled “Personnel Regulations,” of 
Chapter 2, entitled “Administration” – Ms. Dickerson moved, seconded by Ms. Smith, 
to approve this item.  A discussion took place. 
 
Mr. Washington made a substitute motion, seconded by Ms. Kennedy, to defer this item 
until the May 19th Council meeting.  The vote was in favor. 
 

SECOND READING ITEM 
 
An Ordinance Amending the Richland County Code of Ordinances, Chapter 26, 
Land Development; so as to delete Section 26-184, Parks and Open Space, and to 
provide for the use of the Green Code’s flexibility in the various zoning districts – 
Mr. Manning moved, seconded Ms. Dickerson, to defer this item. 
 
Mr. Manning withdrew his motion. 
 
Mr. Jeter moved, seconded by Ms. Smith, to approve this item.  The vote in favor was 
unanimous. 
 

FIRST READING ITEM 
 

Fiscal Year 2009-2010 Budget Ordinance (By Title Only) – Mr. Jeter moved, 
seconded by Ms. Hutchinson, to approve this item.  The vote in favor was unanimous. 
 
Fiscal Year 2009-2010 Millage Ordinance (By Title Only) – Ms. Hutchinson moved, 
seconded by Mr. Jeter, to approve this item.  The vote in favor was unanimous. 

 
REPORT OF THE DEVELOPMENT AND SERVICES COMMITTEE 

 
Request to approve amendments to the Richland County Neighborhood 
Improvement Community Matching Grants Program – Mr. Pope stated that the 
application deadline needed to be amended to May 22nd and to close on June 8th. 
 
Ms. Hutchinson moved, seconded by Mr. Malinowski, to approve this item as amended.  
The vote in favor was unanimous. 
 
Lower Richland property purchase and potential usage – Mr. Jackson stated that 
the committee recommended approval of Options #1 and #2. 
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In Favor  Oppose 
Jackson  Malinowski 
Manning  Hutchinson 
Kennedy  Jeter 
Washington Livingston 
   Dickerson 
   Smith 

 
The motion failed. 
 
Mr. Washington moved, seconded by Ms. Kennedy, to direct staff to provide information 
on the potential financial value of the wetland mitigation bank credits associated with the 
following:  Carolina Bay, Cabin Branch and adjacent sites with significant amount of 
buffer for the purpose of developing a mitigation bank and environmental sensitive light 
recreational activity areas and facilities.  A discussion took place. 
 
Ms. Smith made a substitute motion to forward this property to any mitigation study that 
the County undertakes. 
 
The substitute motion died for lack of a second. 
 
The vote in favor was unanimous. 
 

REPORT OF THE ADMINISTRATION AND FINANCE COMMITTEE 
 
Request to approve a construction contract with the lowest responsive bidder for 
renovation of the Township Auditorium – Mr. Pope stated for the record that the 
lowest responsive bidder was Contract Construction Inc. 
 
Ms. Hutchinson moved, seconded by Ms. Dickerson, to approve this item.  The vote in 
favor was unanimous. 
 
Request to approve a funding request in the amount of $500,000 from the South 
Carolina Hospitality Association for marketing and tourism promotions in 
unincorporated Richland County – Ms. Dickerson moved, seconded by Mr. 
Washington, to approve this item.  A discussion took place. 
 
The vote was in favor. 
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REPORT OF RULES AND APPOINTMENTS COMMITTEE 
 

I. NOTIFICATON OF VACANCIES ON BOARDS, COMMISSIONS, AND 
COMMITTEES 

 
a. Building Codes Board of Adjustments & Appeals – Mr. Malinowski 

stated that the committee recommended that staff advertise for these 
vacancies.  The vote in favor was unanimous. 

 
II. NOTIFICATION OF APPOINTMENTS TO BOARDS, COMMISSIONS, AND 

COMMITTEES 
 

a. Accommodations Tax Advisory Committee—2 – Mr. Malinowski stated 
that the committee recommended re-advertising for these vacancies.  The 
vote in favor was unanimous. 

 
b. Building Codes Board of Adjustments & Appeals—1 – Mr. Malinowski 

stated that the committee recommended re-advertising for this vacancy.  
The vote in favor was unanimous. 

 
c. Employee Grievance Committee—3 – Mr. Malinowski stated that the 

committee recommended appointing Mr. William T. Young and to re-
advertised for the remaining vacancies.  The vote in favor was 
unanimous. 

 
d. Historic Columbia Foundation—1 – Mr. Malinowski stated that the 

committee recommended re-advertising for this vacancy.  The vote in 
favor was unanimous. 

 
e. Hospitality Tax Committee—1 – Mr. Malinowski stated that the 

committee recommended appointing Mr. Scott McCarthy.  The vote in 
favor was unanimous. 

 
f. Internal Audit Committee—1 – Mr. Malinowski stated that the committee 

recommended re-advertising for this vacancy.  The vote in favor was 
unanimous. 

 
III. Council Individual Discretionary Accounts – The committee 

recommended holding this item in committee.  The vote in favor was 
unanimous. 

 
IV. Electronic Participation – The committee recommended approving this 

item.  The vote in favor was unanimous. 
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V. Revised Application – The committee recommended holding this item in 

committee.  The vote in favor was unanimous. 
 

VI. Richland County Public Library Board request for Council to suspend 
rules regarding the regular rotation and appointment of their board 
members – Mr. Malinowski stated that the committee recommended that no 
action be taken at this time to advertise expiring board members positions.  A 
discussion took place. 

 
The vote was in favor. 

 
VII. Richland County/City of Columbia Animal Care Advisory Committee 

Appointments—2 – Mr. Malinowski stated that the committee recommended 
advertising for these vacancies.  The vote in favor was unanimous. 

 
VIII. Employee Grievance Procedure Guidelines – Mr. Malinowski stated that 

the County Attorney will forward to Council via e-mail a draft of the form 
regarding confidentiality that employees appointed to the Employee 
Grievance Committee will be asked to sign.  Any comments or input from 
Council regarding this form should be forwarded to Mr. Smith by May 12th. 

 
OTHER ITEMS 

 
Report of the Stimulus Ad Hoc Committee:  Request to authorize the Procurement 
Director to negotiate and award a contract with the lowest responsible and 
responsive bidder in an amount not to exceed the funds available under the grant 
award for Taxiway and Apron Rehabilitation at Hamilton-Owens Airport – Ms. 
Dickerson moved, seconded by Mr. Manning, to approve this item with the following 
amendment:  “to authorize the Procurement Director with the consent of the County 
Administrator…”.  The vote in favor was unanimous. 
 

CITIZENS’ INPUT 
 

No one signed up to speak. 
 

EXECUTIVE SESSION ITEMS 
 
=================================================================== 
Council went into Executive Session at approximately 7:00 p.m. and came out at 
approximately 7:47 p.m. 
=================================================================== 
 

a. Farmers’ Market Update – Mr. Jeter moved, seconded by Mr. Manning, to 
direct staff and the County Attorney to pursue settlement of the Farmers’  
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Market litigation in accordance to the parameters presented in Executive 
Session.  The vote in favor was unanimous. 

 
b. Personnel Matter – This item was withdrawn. 

 
c. McEntire vs. Richland County – No action was taken. 

 
d. FN Manufacturing vs. Richland County – No action was taken. 
 

MOTION PERIOD 
 

Rule regarding proposals or studies not commissioned by Council – Mr. Livingston 
referred this item to the Rules & Appointments Committee. 
 
Resolution Recognizing Tuskegee Airmen – Mr. Livingston moved, seconded by Mr. 
Manning, to adopt a resolution for four members of the Tuskegee Airmen.  The vote in 
favor was unanimous. 

 
ADJOURNMENT 

 
The meeting adjourned at approximately 8:44 p.m. 
 
 

________________________________ 
Paul Livingston, Chair 

 
 
 
________________________________   _____________________________ 
Damon Jeter, Vice-Chair       Gwendolyn Davis Kennedy 
 
 
 
__________________________________  ___________________________ 
Joyce Dickerson     Valerie Hutchinson 
 
 
 
__________________________________  ____________________________ 
Norman Jackson     Bill Malinowski 
 
 
 
__________________________________  ____________________________ 
Jim Manning      L. Gregory Pearce, Jr. 
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_________________________________  _____________________________ 
Kit Smith       Kelvin E. Washington, Sr. 
 
 
 
The minutes were transcribed by Michelle M. Onley 
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Richland County Council Request of Action  
 
 

Subject

l FM Manufacturing vs. Richland County  
l McEntire vs. Richland County  
l Watts vs. Richland County 

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No

 

Item# 3
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Richland County Council Request of Action  
 
 

Subject

l Neighborhood Stabilization Program Update  
l FY10 Budget Update  
l Farmers' Market Update  
l Fire Contract Update 

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No

 

Item# 4
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Richland County Council Request of Action  
 
 

Subject

An Ordinance Authorizing, pursuant to Chapter 44 of Title 12, South Carolina Code of Laws, 1976, as amended, the 
execution and delivery of a fee agreement between Richland County, South Carolina and Trane U. S. Inc. (formerly 
named American Standard Inc.) and matters relating thereto 

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No

 

Item# 5
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Richland County Council Request of Action  
 
 

Subject

An Ordinance Authorizing, pursuant to Chapter 44 of Title 12, South Carolina Code of Laws, 1976, as amended, the 
execution and delivery of a fee agreement between Richland County, South Carolina and Trane U. S. Inc. (formerly 
named American Standard Inc.) and matters relating thereto [THIRD READING][PAGES 21-47]

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No

 

Item# 6
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STATE OF SOUTH CAROLINA 
COUNTY COUNCIL FOR RICHLAND COUNTY 

ORDINANCE NO. _______________ 
 

AN ORDINANCE AUTHORIZING, PURSUANT TO CHAPTER 44 
OF TITLE 12, SOUTH CAROLINA CODE OF LAWS, 1976, AS 
AMENDED, THE EXECUTION AND DELIVERY OF A FEE 
AGREEMENT BETWEEN RICHLAND COUNTY, SOUTH 
CAROLINA AND TRANE U.S. INC. (FORMERLY NAMED 
AMERICAN STANDARD INC.) AND MATTERS RELATING 
THERETO. 

 
WHEREAS, Richland County (the “County”), a public body corporate and politic organized and 

existing under the laws of the State of South Carolina has, by a Resolution adopted on December 2, 2008 
(the “Resolution”), committed to enter into a fee-in-lieu of ad valorem taxes agreement (the “Fee 
Agreement”) with Trane U.S. Inc. (formerly named American Standard Inc.), a corporation organized and 
existing under the laws of the State of Delaware (the “Company”), which shall provide for payments of 
fees-in-lieu of taxes for a project qualifying under the provisions of Title 12, Chapter 44 of the Code of 
Laws of South Carolina, 1976, as amended (the “Act”); 

 
WHEREAS, the County and the Company desire to enter into a Fee Agreement as defined in the Act 

concerning an expansion of the Company’s existing operation which is located in the County, and which 
will consist of certain buildings or other improvements thereon and/or machinery, apparatus, equipment, 
office facilities, furnishings and other personal property to be installed therein for the purpose of a project 
to add or improve certain production lines and/or manufacturing capabilities and other expansion 
investments and any and all activities relating thereto (which properties and facilities constitute a project 
under the Act and are referred to hereinafter as the “Project”). The Project is expected to provide 
significant economic benefits to the County and surrounding areas. In order to induce the Company to 
locate the Project in the County, the County has agreed to charge a fee-in-lieu of taxes with respect to the 
Project and otherwise make available to the Company the benefits intended by the Act; 

 
WHEREAS, Richland County Council (the “County Council”) has caused to be prepared and 

presented to this meeting substantially the form of the Fee Agreement between the County and the 
Company, which the County proposes to execute and deliver; 

 
WHEREAS, it is anticipated that the Project will represent an investment of at least $10 million in the 

County during the Investment Period (as defined in the Fee Agreement); 
 
WHEREAS, it appears that the Fee Agreement, which is now before this meeting, is in appropriate 

form and is an appropriate instrument to be executed and delivered or approved by the County for the 
purposes intended; 

 
NOW, THEREFORE, BE IT ORDAINED by the County Council in a meeting duly assembled as 
follows: 

 
Section 1.  Pursuant to the Act and particularly Section 12-44-40(H) thereof, based on the 

Company’s representations, the County Council has made and hereby makes the following findings: 
 
(a) The Project constitutes a “project” as said term is referred to and defined in Section 12-44-30 of 

the Act; 
 

Attachment number 1
Page 1 of 4

Item# 6

Page 21 of 130



 2 

(b) It is anticipated that the Project will benefit the general public welfare of the County by providing 
services, employment and other public benefits not otherwise adequately provided locally; 

 
(c) Neither the Project nor any documents or agreements entered into by the County in connection 

therewith will give rise to any pecuniary liability of the County or incorporated municipality or to any 
charge against its general credit or taxing power; 

 
(d) The purposes to be accomplished by the Project are proper governmental and public purposes; 

and 
 
(e) The benefits of the Project to the public are greater than the costs to the public. 
 
Section 2.  In order to promote industry, develop trade and utilize the manpower, agricultural products 

and natural resources of the State, the form, terms and provisions of the Fee Agreement which is before this 
meeting and filed with the Clerk to County Council are hereby approved and all of the terms, provisions and 
conditions thereof are hereby incorporated herein by reference as if the Fee Agreement was set out in this 
Ordinance in its entirety. The Chair of the County Council and the County Administrator be and they are 
hereby authorized, empowered and directed to execute, acknowledge and deliver the Fee Agreement to the 
Company. The Fee Agreement is to be in substantially the form now before this meeting and hereby 
approved, or with such changes therein as shall be approved by the officials of the County executing the 
same, their execution thereof to constitute conclusive evidence of their approval of any and all changes or 
revisions therein from the form of Fee Agreement now before this meeting. 

 
Section 3.  The Chair of County Council, the County Administrator and the Clerk to County Council, 

for and on behalf of the County, are hereby each authorized and directed to do any and all things reasonably 
necessary to effect the execution and delivery of the Fee Agreement and the performance of all obligations 
of the County under and pursuant to the Fee Agreement. 

 
Section 4.  The consummation of all transactions contemplated by the Fee Agreement is hereby 

approved and authorized. 
 
Section 5.  This Ordinance shall be construed and interpreted in accordance with the laws of the 

State of South Carolina. 
 
Section 6.  The provisions of this Ordinance are hereby declared to be separable and if any section, 

phrase or provision shall for any reason be declared by a court of competent jurisdiction to be invalid or 
unenforceable, such declaration shall not affect the validity of the remainder of the sections, phrases and 
provisions hereunder. 

 
Section 7.  All orders, resolutions, ordinances and parts thereof in conflict herewith are, to the extent of 

such conflict, hereby repealed and this Ordinance shall take effect and be in full force from and after its 
passage and approval. 
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      RICHLAND COUNTY COUNCIL 
 
 
      By:        
       Paul Livingston, Chair 
 
(SEAL) 
 
Attest this    day of 
 
    , 2009 
 
 
        
Michielle R. Cannon-Finch 
Clerk of Council 
 
RICHLAND COUNTY ATTORNEY’S OFFICE 
 
__________________________________ 
Approved As To LEGAL Form Only 
No Opinion Rendered As To Content 
 
 
First Reading:  April 21, 2009 
Second Reading: May 5, 2009 
Public Hearing:  May 19, 2009 
Third Reading:  May 19, 2009 
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STATE OF SOUTH CAROLINA  ) 
      ) 
COUNTY OF RICHLAND  ) 
 
 

I, the undersigned, Clerk to County Council of Richland County (“County Council”), DO HEREBY 
CERTIFY: 

 
That the foregoing constitutes a true, correct and verbatim copy of an Ordinance adopted by the County 

Council. The Ordinance was read and received a favorable vote at three public meetings of the County 
Council on three separate days. At least one day passed between first and second reading and at least seven 
days between second and third reading. At each meeting, a quorum of the County Council was present and 
remained present throughout the meeting. 

 
The Ordinance is now in full force and effect. 
 
IN WITNESS WHEREOF, I have hereunto set my Hand and the Seal of Richland County Council, 

South Carolina, as of this _____ day of ______________, 2009. 
 
 
 
   

Michielle R. Cannon-Finch, 
Clerk to County Council 
Richland County, South Carolina 
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FEE AGREEMENT 
 
THIS FEE AGREEMENT (the “Fee Agreement”) is made and entered into as of May 19, 

2009, by and between RICHLAND COUNTY, SOUTH CAROLINA (the “County”), a body 
politic and corporate and a political subdivision of the State of South Carolina, acting by and 
through its County Council (the “County Council”) as governing body of the County; and 
TRANE U.S. INC. (formerly named American Standard Inc.), a corporation organized and 
existing under the laws of the State of Delaware (the “Company”). 

 
W I T N E S S E T H : 

 
WHEREAS, the County is authorized by Title 12, Chapter 44, Code of Laws of South 

Carolina, 1976, as amended (the “Act”), to enter into a Fee Agreement with companies meeting 
the requirements of such Act, which identifies certain property of such companies as economic 
development property to induce such companies to locate in the State and to encourage 
companies now located in the State to expand their investments and thus make use of and 
employ manpower and other resources of the State; 

 
WHEREAS, the County and the Company desire to enter into a Fee Agreement regarding 

the Project; 
 
WHEREAS, pursuant to the Act, based on the Company’s representations, the County 

finds that (a) it is anticipated that the Project (as defined herein) will benefit the general public 
welfare of the County by providing services, employment and other public benefits not otherwise 
adequately provided locally; (b) neither the Project nor any documents or agreements entered 
into by the County in connection therewith will give rise to any pecuniary liability of the County 
or incorporated municipality or to any charge against its general credit or taxing power; (c) the 
purposes to be accomplished by the Project are proper governmental and public purposes; and 
(d) the benefits of the Project are greater than the costs; 

 
WHEREAS, it is anticipated that the Project will represent an investment in the County 

of at least $10 million; 
 
WHEREAS, pursuant to a Resolution dated December 2, 2008 (the “Resolution”), the 

County committed to enter into a Fee Agreement with the Company, to provide for payments of 
fees-in-lieu of taxes for a project qualifying under the Act; and 

 
WHEREAS, pursuant to an Ordinance adopted on May 19, 2009 (the “Ordinance”), as an 

inducement to the Company to develop the Project, the County Council authorized the County to 
enter into a Fee Agreement with the Company which identifies the property comprising the 
Project as economic development property under the Act subject to the terms and conditions 
hereof; 
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NOW, THEREFORE, FOR AND IN CONSIDERATION of the respective 
representations and agreements hereinafter contained and other value, the parties hereto agree as 
follows: 
 

ARTICLE I 
WAIVER OF RECAPITULATION; DEFINITIONS 

 
SECTION 1.1.  Waiver of Statutorily Required Recapitulation. Pursuant to Section 12-

44-55(B) of the Act, the County and the Company waive any and all compliance with any and all 
of the provisions, items or requirements of Section 12-44-55. If the Company should be required 
to retroactively comply with the recapitulation requirements of Section 12-44-55, then, to the 
extent permitted by law, the County agrees to waive all penalties and fees for the Company’s 
noncompliance. 
 

SECTION 1.2. Rules of Construction; Use of Defined Terms. Unless the context 
clearly indicates otherwise, in this Fee Agreement words and terms defined in Section 1.3 hereof 
are used with the meanings ascribed thereto. The definition of any document shall include any 
amendments to that document, unless the context clearly indicates otherwise.  
 
 From time to time herein, reference is made to the term taxes or ad valorem taxes. All or 
portions of the Project may be located in a Multi-County Industrial Park and, as such, would be 
exempt from ad valorem taxation under and by virtue of the provisions of Paragraph D of 
Section 13 of Article VIII of the S.C. Constitution (the “MCIP Provision”). With respect to 
facilities located in a Multi-County Industrial Park, references to taxes or ad valorem taxes 
means the payments-in-lieu-of-taxes provided for in the MCIP Provision, and, where this Fee 
Agreement refers to payments of taxes or Payments-in-Lieu-of-Taxes to County Treasurers, such 
references shall be construed to mean the payments to the counties participating in such a Multi-
County Industrial Park. 
 

SECTION 1.3.  Definitions. 
 
 “Act” means Title 12, Chapter 44, Code of Laws of South Carolina, 1976, as in effect on 
the date hereof and, to the extent such amendments are specifically made applicable to this Fee 
Agreement or the Project, as the same may be amended from time to time; provided that if any 
such amendment shall be applicable only at the option of the County or the Company, then such 
amendment shall only be applicable with the parties’ consent. 
 
 “Applicable Governmental Body” means each governmental entity within the State 
having jurisdiction over or the right to approve or disapprove any or all of the Documents. 
 
 “Chair” means the Chair of County Council (or the person or persons authorized to 
perform the duties thereof in the absence of the Chair). 
 
 “Clerk” means the Clerk of County Council (or the person or persons authorized to 
perform the duties thereof in the absence of the Clerk). 
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 “Commencement Date” means the last day of the property tax year when Project 
property is first placed in service, except that this date must not be later than the last day of the 
property tax year which is three years from the year in which the County and the Company have 
entered into this Fee Agreement. 
 
 “Company” means Trane U.S. Inc. (formerly named American Standard Inc.), a 
corporation duly organized under the laws of the State of Delaware, and its successors and 
assigns. 
 
 “County Administrator” means the County Administrator of the County (or person or 
persons authorized to perform the duties thereof in the absence of the County Administrator). 
 
 “County Council” means the County Council of the County. 
 
 “County” means Richland County, South Carolina, and its successors and assigns. 
 
 “Documents” means the Ordinance and this Fee Agreement. 
 
 “DOR” means the South Carolina Department of Revenue and any successor thereto. 
 
 “Equipment” means all machinery, apparatus, equipment, fixtures, office facilities, 
furnishings and other personal property to the extent such property becomes a part of the Project 
under this Fee Agreement. 
 
 “Event of Default” means any Event of Default specified in Section 9.1 of this Fee 
Agreement. 
 
 “Fee Agreement” means this Fee Agreement dated as of May 19, 2009, between the 
County and the Company. 
 
 “Fee Term” means the duration of this Fee Agreement with respect to each Stage of the 
Project as specified in Section 5.3 hereof.  
 
 “Improvements” means improvements to the Real Property together with any and all 
additions, accessions, replacements and substitutions thereto or therefor, to the extent such 
additions, accessions, replacements, and substitutions become part of the Project under this Fee 
Agreement. 
 
 “Investment Period” means the period beginning with the first day that economic 
development property for the Project property is purchased or acquired, and ending on the last 
day of the fifth property tax year following the Commencement Date, subject to an extension of 
such period as provided in Section 3.2(b) hereof.  
 
 “Multi-County Industrial Park” means an industrial or business park established by 
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two or more counties acting under the provisions of Section 4-1-170 of the Code of Laws of 
South Carolina, 1976, as amended, and Article VIII, Section 13, Paragraph D of the Constitution 
of the State of South Carolina. 
 
 “Ordinance” means the Ordinance adopted by the County on May 19, 2009, authorizing 
this Fee Agreement. 
 
 “Payments-in-Lieu-of-Taxes” means the payments to be made by the Company 
pursuant to Section 5.1 of this Fee Agreement. 
 
 “Project” means the Equipment, Improvements, and Real Property, together with the 
acquisition, construction, installation, design and engineering thereof which are eligible for 
inclusion as economic development property under the Act and become subject to this Fee 
Agreement. To the extent permitted by law, the parties agree that Project property shall consist 
of such property so identified by the Company in connection with its annual filing with DOR of 
an SCDOR PT-300, or such comparable form, and with such schedules as DOR may provide in 
connection with projects subject to the Act (as such filing may be amended or supplemented 
from time to time) for each year within the Investment Period.  
 
 “Real Property” means the land identified on Exhibit A hereto, together with all and 
singular rights, members, hereditaments and appurtenances belonging or in any way incident or 
appertaining thereto to the extent such become a part of the Project under this Fee Agreement; all 
Improvements now or hereafter situated thereon; and all fixtures now or hereafter attached 
thereto, to the extent such Improvements and fixtures become part of the Project under this Fee 
Agreement. 
 
 “Replacement Property” means any property acquired or constructed after the 
Investment Period as a replacement for any property theretofore forming a part of the Project and 
disposed of, or deemed disposed of, as provided in Section 5.2 hereof. 
 
 “Resolution” shall mean the Resolution of the County Council adopted on December 2, 
2008, committing the County to enter into the Fee Agreement. 
 
 “Stage” in respect of the Project means the year in which Equipment, Improvements and 
Real Property, if any, placed in service during each year of the Investment Period. 
  
 “State” means the State of South Carolina. 

 
Any reference to any agreement or document in this Article I or otherwise in this Fee 

Agreement shall be deemed to include any and all amendments, supplements, addenda and 
modifications to such agreement or document. 
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ARTICLE II 
LIMITATION OF LIABILITY; INDUCEMENT 

 
SECTION 2.1.  Limitation of Liability. Any obligation which the County may incur for 

the payment of money as a result of the transactions described in the Documents shall never 
constitute an indebtedness of the County within the meaning of any State constitutional provision 
or statutory limitation and shall never create a pecuniary liability of the County or a charge upon 
its general credit or against its taxing powers but shall be payable solely out of the funds received 
by it under the Documents. 
 

SECTION 2.2.  Inducement. The County and the Company acknowledge that pursuant 
to the Act, no part of the Project will be subject to ad valorem property taxation in the State, and 
that this factor has induced the Company to enter into this Fee Agreement. 
 

ARTICLE III 
REPRESENTATIONS, WARRANTIES AND COVENANTS 

 
SECTION 3.1.  Representations and Warranties of the County. The County makes the 

following representations and warranties to the Company and covenants with the Company as 
follows: 
 

(a)  The County is a body politic and corporate and a political subdivision of the State 
and is authorized and empowered by the Act to execute the Documents to which it is a party and 
to fulfill its obligations described in the Documents. By proper action, the County Council has 
duly authorized the execution and delivery of the Documents to which the County is a party and 
has taken all such action as is necessary to permit the County to enter into and fully perform the 
transactions required of it under the Documents. 
 

(b)  Neither the execution and delivery of the Documents, nor the consummation and 
performance of the transactions described in the Documents, violate, conflict with or will result 
in a material breach of any of the material terms, conditions or provisions of any agreement, 
restriction, statute, law, rule, order or regulation to which the County is now a party or by which 
it is bound. 
 

(c)  There is no action, suit, proceeding, inquiry or investigation at law or in equity before 
or by any judicial or administrative court or agency, public board or body, pending or threatened, 
against the County, wherein an unfavorable decision, ruling or finding may or would materially 
adversely affect the County or the consummation of the transactions described in the Documents. 
 

(d)  Neither the existence of the County nor the rights of any members of County Council 
to their offices is being contested and none of the proceedings taken to authorize the execution, 
delivery and performance of such of the Documents as require execution, delivery and 
performance by the County has been repealed, revoked, amended or rescinded. 
 

(e)  All consents, authorizations and approvals required on the part of the County, the 

Attachment number 2
Page 8 of 23

Item# 6

Page 32 of 130



 

6 

State and all other Applicable Governmental Bodies in connection with the execution, delivery 
and performance by the County of such of the Documents as require execution, delivery and 
performance by the County have been obtained and remain in full force and effect as of the date 
hereof or will be obtained. 
 

(f)  Assuming the Act is constitutional, the Documents to which the County is a party are 
(or, when executed, will be) legal, valid and binding obligations of the County enforceable 
against the County in accordance with their respective terms, except as such terms may be 
limited by laws affecting creditors’ rights generally. 
 

(g)  The Project constitutes a “project” within the meaning of the Act. 
 

(h)  By due corporate action, the County has agreed that, subject to compliance with 
applicable laws, each item of real and tangible personal property comprising the Project shall be 
considered economic development property under the Act. 
 

SECTION 3.2.  Covenants by the County. The County covenants with the Company as 
follows: 
 

(a)  The County agrees to do all things reasonably necessary in connection with the 
Project and in accordance with the Act all for the purposes of promoting industrial development, 
developing trade, and utilizing and employing the manpower and natural resources of the County 
and the State. Except as provided by statute or law, the County will take no action with respect to 
the Project unless authorized by law, authorized by this Fee Agreement, or requested to do so by 
the Company. 
 

(b)  Upon receipt of written request from the Company, the County agrees to consider 
any request the Company may make for an extension of the Investment Period in accordance 
with and up to the limits permitted under Section 12-44-30(13) of the Act. Such extension may 
be authorized by a resolution of County Council. The County agrees that the County Council can 
provide any required consent by a resolution of County Council. The Chair, County 
Administrator and Clerk to County Council are hereby each expressly authorized to evidence the 
County’s consent by executing such documents as the Company may reasonably request. Upon 
the granting of any such extension the County agrees to cooperate with the Company in assisting 
the Company to file with the DOR a copy of such extension within the time period required 
under the Act.  
 

SECTION 3.3.  Representations and Warranties of the Company. The Company makes 
the following representations and warranties to the County: 
 

(a)  The Company is a corporation duly organized and validly existing under the laws of 
the State of Delaware and is qualified to do business in South Carolina. The Company has full 
corporate power to execute the Documents to which it is a party and to fulfill its obligations 
described in the Documents and, by proper corporate action, has authorized the execution and 
delivery of the Documents to which it is a party.  
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(b)  Neither the execution and delivery of the Documents to which the Company is a 

party, nor the consummation and performance of the transactions described in the Documents 
violate, conflict with, or will, to its knowledge, result in a material breach of any of the material 
terms, conditions or provisions of any agreement, restriction, statute, law, rule, order or 
regulation to which the Company is now a party or by which it is bound. 
 

(c)  There is no action, suit, proceeding, inquiry or investigation at law or in equity before 
or by any judicial or administrative court or agency, public board or body, pending or threatened, 
against or affecting the Company wherein an unfavorable decision, ruling or finding would 
materially adversely affect the Company or the consummation of the transactions described in 
the Documents. 
 

(d)  All consents, authorizations and approvals required on the part of the Company in 
connection with the Documents and the transactions contemplated thereby and the acquisition, 
construction and installation of the Project have been obtained and remain in full force and effect 
or will be obtained unless the failure to have or obtain such consent, authorization or approval 
does not have a material adverse effect on the Company. 
 

(e)  Assuming the Act is constitutional, the Documents to which the Company is a party 
are (or, when executed, will be) legal, valid and binding obligations of the Company enforceable 
against the Company in accordance with their respective terms, except as such terms may be 
limited by laws affecting creditors’ rights generally. 
 

(f)  In accordance with and as required by Section 12-44-40(F) of the Act, the Company 
commits to a Project which meets the minimum investment level required under the Act. 
 

ARTICLE IV 
COMMENCEMENT AND COMPLETION OF THE PROJECT; MODIFICATIONS 

 
SECTION 4.1.  The Project.  

 
(a)  The Company has acquired, constructed and/or installed or made plans for the 

acquisition, construction and/or installation of certain economic development property which 
comprises the Project. 
 

(b)  Pursuant to the Act, the Company and the County hereby agree that the property 
comprising the Project shall be economic development property as defined under the Act. 
 

(c)  Notwithstanding any other provision of this Fee Agreement, the Company may place 
real property and/or personal property into service at any time under this Fee Agreement. 
 

SECTION 4.2.  Diligent Completion. The Company agrees to use its reasonable efforts 
to cause the acquisition, construction and installation of the Project to be completed. Anything 
contained in this Fee Agreement to the contrary notwithstanding, the Company shall not be 
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obligated to complete the acquisition of the Project and may terminate this Agreement with 
respect to all or a portion of the Project as set forth in Article X. 
 

SECTION 4.3.  Modifications to Project. The Company may make or cause to be made 
from time to time any additions, modifications or improvements to the Project that it may deem 
desirable for its business purposes. 
 

ARTICLE V 
PAYMENTS-IN-LIEU-OF-TAXES; DISPOSITION OF 

PROPERTY; REPLACEMENT PROPERTY; FEE TERM 
 

SECTION 5.1.  Payments-in-Lieu-of-Taxes. The parties acknowledge that under Article 
I, Section 3 of the South Carolina Constitution, the Project is exempt from ad valorem property 
taxes. However, the Company shall be required to make the Payments-in-Lieu-of-Taxes with 
respect to the Project as provided in this Section 5.1. In accordance with the Act, and unless this 
Fee Agreement is sooner terminated, the Company shall make annual 
Payments-in-Lieu-of-Taxes with respect to the Project, said payments being due and payable and 
subject to penalty assessments in the manner prescribed by the Act. Such amounts shall be 
calculated and payable as follows: 
 

(a)  The Company has agreed to make annual Payments-in-Lieu-of-Taxes with respect to 
the Project in an amount equal to the property taxes that would be due with respect to such 
property, if it were taxable, but using an assessment ratio of 6.0% and a millage rate equal to the 
lower of the legally levied cumulative property tax millage rate applicable on June 30 of the year 
preceding the calendar year in which this Fee Agreement is executed or the legally levied 
cumulative property tax millage rate applicable on June 30 of the calendar year in which this Fee 
Agreement is executed (which the parties understand to be the rate applicable on June 30, 2008 
of 393.5 mills with respect to property located on the portion of land identified on Exhibit A 
within TMS No. 17400-09-13 and 405.5 mills with respect to property located on the portion of 
land identified on Exhibit A within TMS No. 17400-09-14). Subject in all events to the 
provisions of the Act, the fair market value for the Project shall be as follows: 
 

(i) for any real property, if real property is constructed for the fee or is 
purchased in an arm’s length transaction, using the original income tax 
basis for South Carolina income tax purposes without regard to 
depreciation; otherwise, the property must be reported at its fair market 
value for ad valorem property taxes as determined by appraisal; and 

 
(ii) for personal property, using the original tax basis for South Carolina 

income tax purposes less depreciation allowable for property tax purposes, 
except that the Company is not entitled to extraordinary obsolescence. 

 
(b)  The Payments-in-Lieu-of-Taxes must be made on the basis that the Project property, 

if it were otherwise subject to ad valorem property taxes, would be allowed all applicable 
exemptions from those taxes, except for the exemptions allowed under Section 3(g) of Article X 
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of the South Carolina Constitution and Section 12-37-220(B)(32) and (34) of the Code of Laws 
of South Carolina, as amended. 
 

(c)  The Company shall make Payments-in-Lieu-of-Taxes for each year during the term 
hereof beginning with respect to the property tax year following the year in which Project 
property is first placed in service. The Payments-in-Lieu-of-Taxes shall be made to the County 
Treasurer on the due dates which would otherwise be applicable for ad valorem property taxes 
for the Project, with the first payment being due on the first date following the delivery of this 
Fee Agreement when, but for this Fee Agreement, such taxes would have been paid with respect 
to the Project. 
 

(d)  If, by the end of the Investment Period, the Company fails to invest a minimum of 
$10,000,000 in the Project, this Fee Agreement terminates automatically, and the Company shall 
prospectively make ad valorem tax payments to the County on any property comprising the 
Project that, absent the prior existence of this Fee Agreement, would have been subject to ad 
valorem taxation in the County.  
 

(e)  Furthermore, if, by the end of the Investment Period, the Company fails to invest a 
minimum of $2,500,000 in the Project, or, if at any point during the Fee Term following the 
Investment Period, the Company fails to maintain a minimum investment of $2,500,000, without 
regard to deprectiation, in the Project, then this Fee Agreement terminates automatically, and the 
Project reverts retroactively to ad valorem tax treatment in accordance with the requirements of 
the Act. In such event, any amount due and owing to the County shall be reduced by the total 
amount of payments in lieu of ad valorem taxes made by the Company with respect to the 
Project and further reduced by any abatements provided by law. 
 

(f)  Any property placed in service as part of the Project during the Investment Period 
shall be included in the calculation of payments pursuant to paragraphs (a) and (b), above, for a 
period not exceeding 20 years following the year in which such property was placed in service. 
Replacement Property shall be included (using its income tax basis) in the calculation of 
payments pursuant to paragraphs (a), (b) and (c), above, but only up to the original income tax 
basis of property which is being disposed of in the same property tax year. More than one piece 
of replacement property can replace a single piece of economic development property. 
Replacement Property does not have to serve the same function as the property it is replacing. To 
the extent that the income tax basis of the Replacement Property exceeds the original income tax 
basis of the property which it is replacing, the portion of such property allocable to the excess 
amount shall be subject to annual payments calculated as if the exemption for economic 
development property under the Act were not allowed. Replacement Property is entitled to the 
fee payment pursuant to this Section 5.1 for the period of time remaining on the 20-year fee 
period for the property which it is replacing. Replacement Property is deemed to replace the 
oldest property subject to this Fee Agreement, whether real or personal, which is disposed of in 
the same property tax year as the Replacement Property is placed in service. 
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SECTION 5.2.  Disposal of Property; Replacement Property.  
 

(a)  In any instance where the Company in its sole discretion determines that any item or 
items of property included in the Project have become, in whole or in part, inadequate, obsolete, 
worn out, unsuitable, undesirable or unnecessary, the Company may remove such item (or such 
portion thereof as the Company shall determine) or items and sell, trade in, exchange or 
otherwise dispose of it or them (as a whole or in part) without any responsibility or 
accountability to the County therefor. The loss or removal from the Project of any property, or 
any portion thereof, as a result of fire or other casualty or by virtue of the exercise or threat of the 
power of condemnation or eminent domain shall be deemed to be a disposal of such property, or 
portion thereof, pursuant to this Section 5.2. Subject to the provisions of Section 5.1(d) and this 
Section 5.2 with respect to Replacement Property, the Payments-in-Lieu-of-Taxes required by 
Section 5 hereof shall be reduced by the amount thereof applicable to any property included in 
the Project, or part thereof, disposed of, or deemed disposed of, pursuant to this Section 5.2. 
 

(b)  The Company may, in its sole discretion, replace, renew or acquire and/or install 
other property in substitution for, any or all property or portions thereof disposed of, or deemed 
disposed of, pursuant to Section 5.2(a) hereof. Any such property may, but need not, serve the 
same function, or be of the same utility or value, as the property being replaced. Absent a written 
election to the contrary made at the time of filing the first property tax return that would apply to 
such property, such property shall be treated as Replacement Property. 
  

SECTION 5.3.  Fee Term. With respect to each Stage of the Project, the applicable term 
of this Fee Agreement shall be from the first day of the property tax year after the property tax 
year in which such Stage is placed in service through the last day of the property tax year which 
is the nineteenth year following the first property tax year in which such Stage is placed in 
service; provided, that the maximum term of this Fee Agreement shall not be more than 20 years 
from the end of the last year of the Investment Period or such longer period of time as shall be 
legally required or permitted under the Act. This Fee Agreement shall terminate with respect to 
the Project or any Stage or part thereof upon the earliest to occur of (a) the Company’s failure to 
invest a minimum of $10,000,000 in the Project by the end of the Investment Period, pursuant to 
Section 5.1(d) hereof, (b) payment of the final installment of Payments-in-Lieu-of-Taxes 
pursuant to Section 5.1 hereof, and (c) exercise by the Company of its option to terminate 
pursuant to Section 10.1 hereof. 
 

ARTICLE VI 
PROPERTY TAX EXEMPTION AND ABATEMENT 

 
SECTION 6.1.  Protection of Tax Exempt Status of the Project. In order to insure that 

the Project is not and will not become subject to ad valorem property taxes under the laws of the 
State of South Carolina or any political subdivision thereof, the County and the Company 
covenant that: 
 

(a)  all rights and privileges granted to either party under this Fee Agreement or any other 
Documents shall be exercised so that if any conflict between this Section and any other provision 
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in any document shall arise, then in that case, this Section shall control; 
 

(b)  the County and the Company have not committed or permitted and will not 
knowingly commit or permit (as to any act over which either has control) any act which would 
cause the Project to be subject to ad valorem property taxes by the County or political 
subdivision of the State of South Carolina in which any part of the Project is located; and 
 

(c)  the Company will maintain the identity of the Project as a “project” in accordance 
with the Act. 
 

SECTION 6.2.  Rescission and Reversion in the Event of Termination. In the event it 
shall be determined by a court of competent jurisdiction that the Project or any portion thereof 
are subject to State, County, or other local property taxes, then, at the option of the Company, the 
provisions of Section 11.4 hereof shall apply, either to the Project as a whole or to such portion 
thereof as the Company may elect. 
 

ARTICLE VII 
EFFECTIVE DATE 

 
SECTION 7.1.  Effective Date. This Fee Agreement shall become effective as of the 

date first written above. 
 

ARTICLE VIII 
SPECIAL COVENANTS 

 
SECTION 8.1.  Confidentiality/Limitation on Access to Project. The County 

acknowledges and understands that the Company utilizes confidential and proprietary processes 
and materials, services, equipment, trade secrets and techniques and that any disclosure of any 
information relating to such processes and materials, services, equipment, trade secrets or 
techniques, including but not limited to disclosures of financial, sales or other information 
concerning the Company’s operations would result in substantial harm to the Company and 
could thereby have a significant detrimental impact on the Company’s employees and also upon 
the County. Therefore, the County agrees that, except as required by law, neither the County nor 
any employee, agent or contractor of the County: (i) shall request or be entitled to receive any 
such confidential or proprietary information; (ii) shall request or be entitled to inspect the Project 
or any property associated therewith; or (iii) shall disclose or otherwise divulge any such 
confidential or proprietary information to any other person, firm, governmental body or agency, 
or any other entity unless specifically required to do so by State law; provided, however, that the 
County shall have no less rights concerning information relating to the Project and the Company 
than concerning any other property or property taxpayer in the County. Prior to disclosing any 
confidential or proprietary information or allowing inspections of the Project or any property 
associated therewith, subject to the requirements of law, the Company may require the execution 
of reasonable, individual, confidentiality and non-disclosure agreements by any officers, 
employees or agents of the County or any supporting or cooperating governmental agencies who 
would gather, receive or review such information or conduct or review the results of any 
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inspections. In the event that the County is required to disclose any confidential or proprietary 
information obtained from the Company to any third party, the County agrees to provide the 
Company with maximum possible advance notice of such requirement before making such 
disclosure, and to reasonably cooperate with any attempts by the Company to obtain judicial or 
other relief from such disclosure requirement. 
 

SECTION 8.2.  Indemnification Covenants. 
 
(a)  The Company shall and agrees to hold the County and its county council members, 

officers, agents and employees harmless from all pecuniary liability in connection with those 
reasons set forth in (i), (ii) or (iii) of Section 8.2(b) (including any claim for damage to property 
or any injury or death of any person occurring in connection with the planning, design, 
acquisition and carrying out of the Project) and to reimburse them for all reasonable expenses to 
which any of them might be put in the fulfillment of their obligations under this Fee Agreement 
in the implementation of its terms and provisions. 
 

(b)  Notwithstanding the fact that it is the intention of the parties that neither the County 
nor any of its county council members, officers, agents and employees shall incur any pecuniary 
liability to any third-party (i) by reason of the terms of this Fee Agreement or the undertakings of 
the County required hereunder, (ii) by reason of the performance of any act in connection with 
the entering into and performance of the transactions described in the Documents, or (iii) by 
reason of the condition or operation of the Project, including claims, liabilities or losses arising 
in connection with the violation of any statutes or regulations, if the County or any of its county 
council members, officers, agents or employees should incur any such pecuniary liability, then, 
in that event the Company shall indemnify and hold harmless the County and its county council 
members, officers, agents and employees against all pecuniary claims by or on behalf of any 
person, firm or corporation, arising out of the same, and all costs and expenses incurred in 
connection with any such claim, and upon notice from the County, the Company at its own 
expense shall defend the County and its county council members, officers, agents and employees 
in any such action or proceeding, except in situations that may present a legal conflict. In such 
case, the Company shall reimburse the County and its county council members, officers, agents 
and employees for all reasonable legal costs and expenses associated with the hiring of separate 
counsel. 
 

(c)  Notwithstanding the foregoing, the Company shall not be obligated to indemnify the 
County or any of its individual members, officers, agents and employees for expenses, claims, 
losses or damages arising from the intentional or willful misconduct or negligence of the County 
or any of its individual officers, agents or employees. 
 

SECTION 8.3.  Assignment and Leasing. With the County’s consent, which shall not be 
unreasonably withheld, any or all of the Company’s interest in the Project and/or this Fee 
Agreement may be transferred or assigned by the Company or any assignee to any other entity; 
provided, however, that such consent is not required in connection with financing related 
transfers or any other transfers not requiring the consent of the County under the Act. The 
County further agrees that the County Council can provide any required consent by a resolution 
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of County Council. The Chair, the County Administrator and the Clerk to County Council are 
hereby each expressly authorized and directed to evidence the County’s consent by timely 
executing such documents as the Company may reasonably request. Except as otherwise 
required by the Act or this Fee Agreement, a transaction or an event of sale, assignment, leasing, 
transfer of an interest herein, disposal, or replacement of all or part of the Project shall not be a 
termination of this Fee Agreement in whole or in part or a basis for changing the fee payments 
due under Section 12-44-50 of the Act. 
 

SECTION 8.4. Annual Compliance Reports. The Company agrees to furnish to the 
County an annual compliance report. The compliance report shall be delivered to the County 
Administrator at the time the Company files its annual fee-in-lieu of taxes return with the DOR. 
The first compliance report shall be due in 2010. No later than April 1 of each year of the 
Investment Period, the Company shall produce an annual compliance report. Each annual 
compliance report shall contain the information required by the Richland County, South Carolina 
Economic Development Checklist attached as Exhibit B. 
 

ARTICLE IX 
EVENTS OF DEFAULT AND REMEDIES 

 
SECTION 9.1.  Events of Default Defined. The occurrence of any one or more of the 

following events shall be an “Event of Default” under this Fee Agreement: 
 

(a)  If the Company shall fail to make any Payment-in-Lieu-of-Taxes or any other amount 
required under this Fee Agreement and such failure shall continue for 30 days after receiving 
written notice of default from the County; or 
 

(b)  If the Company shall fail to observe or perform any covenant, condition or agreement 
required herein to be observed or performed by the Company (other than as referred to in Section 
9.1(a) hereof), and such failure shall continue for a period of 30 days after written notice of 
default has been given to the Company by the County; provided if by reason of “force majeure” 
as hereinafter defined the Company is unable in whole or in part to carry out any such covenant, 
condition or agreement or if it takes longer than 30 days to cure such default and the Company is 
diligently attempting to cure such default, there shall be no Event of Default during such 
inability. The term “force majeure” as used herein shall mean circumstances not reasonably 
within the control of the parties, such as, without limitation, acts of God, strikes, lockouts or 
other industrial disturbances; war; acts of public enemies; mobilization or military conscription 
on a large scale; order of any kind of the government of the United States or any State, or any 
civil or military authority other than the County Council; insurrections; riots; landslides; 
earthquakes; fires; lightning; storms; droughts; floods; requisitions, confiscation, or 
commandeering of property; fuel restrictions; general shortages of transport, goods, or energy; or 
 

(c)  If any material representation or warranty on the part of the Company made in the 
Documents, or in any report, certificate, financial or other statement furnished in connection with 
the Documents or the transactions described in the Documents shall have been false or 
misleading in any material respect. 
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SECTION 9.2.  Remedies on Default. Whenever any Event of Default shall have 

happened and be subsisting, the County may take whatever action at law or in equity may appear 
legally required or necessary or desirable to collect any payments then due. Subject to the 
following sentences of this Section, the only other remedy available to the County in such event 
will be to terminate this Fee Agreement. Although the parties acknowledge that the Project is 
exempt from ad valorem property taxes, the County and any other taxing entity affected thereby 
may, without limiting the generality of the foregoing, exercise the remedies provided by general 
law (Title 12, Chapter 49) and the Act relating to the enforced collection of taxes. 
 

SECTION 9.3.  No Remedy Exclusive. No remedy herein conferred upon or reserved to 
the County or Company is intended to be exclusive of any other available remedy or remedies, 
but in each and every instance such remedy shall be cumulative and shall be in addition to every 
other remedy given under the Documents or now or hereafter existing at law or in equity or by 
statute. Unless otherwise provided herein or in the other Documents, no delay or omission to 
exercise any right or power shall be construed to be a waiver thereof, but any such right and 
power may be exercised from time to time and as often as may be deemed expedient. 
 

SECTION 9.4.  No Additional Waiver Implied by One Waiver. In the event any 
warranty, covenant or agreement contained in this Fee Agreement should be breached by the 
Company or the County and thereafter waived by the other party to this Fee Agreement, such 
waiver shall be limited to the particular breach so waived and shall not be deemed to waive any 
other breach. 
 

ARTICLE X 
COMPANY OPTION TO TERMINATE 

 
SECTION 10.1.  Company Option to Terminate. From time to time (including without 

limitation any time during which there may be subsisting an Event of Default) and at any time 
upon at least 30 days notice, the Company may terminate this Fee Agreement with respect to the 
entire Project or any portion thereof. Upon termination of all or part of this Fee Agreement, the 
Company will become liable for ad valorem property taxes on the Project or such portion 
thereof.  
 

ARTICLE XI 
MISCELLANEOUS 

 
SECTION 11.1.  Leased Equipment. The parties hereto agree that, to the extent that 

applicable law allows or is revised or construed to allow the benefits of the Act, in the form of 
Payments-in-Lieu-of-Taxes to be made under Section 5.1(a), to be applicable to personal 
property to be installed in the buildings and leased to but not purchased by the Company from 
one or more third parties under any form of lease, then such personal property shall, at the 
election of the Company, be subject to Payments-in-Lieu-of-Taxes to the same extent as the 
Equipment covered by this Fee Agreement. The parties hereto further agree that this Fee 
Agreement may be interpreted or modified as may be necessary or appropriate in order to give 
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proper application of this Fee Agreement to such tangible personal property without such 
construction or modification constituting an amendment to this Fee Agreement, and thus not 
requiring any additional action by the County Council. The County Administrator, after 
consulting with the County Attorney, shall be and hereby is authorized to make such 
modifications, if any, as may be necessary or appropriate in connection therewith. 
 

SECTION 11.2.  Notices. All notices, approvals, consents, requests and other 
communications hereunder shall be in writing and may be delivered personally, or may be sent 
by facsimile or certified mail, return receipt requested, to the following addresses, unless the 
parties are subsequently notified of any change of address in accordance with this Section 11.2: 
 
 If to the Company: 
 Trane U.S. Inc. 
 400 Killian Road 
 Columbia, SC 29203 
 Attention:  Alex Meyer, Controller 
 Facsimile: (803) 714-2991 
 
 With a copy to: 
 
 Mason Hogue 
 Nelson Mullins Riley & Scarborough 
 PO Box 11070 
 Columbia, SC 29211 
 
 If to the County: 
  
 Richland County, South Carolina 
 220 Hampton Street 
 Columbia, South Carolina 29201 
 Attention: County Administrator 
 Facsimile: (803) 576-2137 
 
 With a copy to: 
 
 Michael E. Kozlarek 
 Parker Poe Adams & Bernsetin LLP 
 Post Office Box 1509 
 Columbia, SC 29202 
 
 Any notice shall be deemed to have been received as follows: (1) by personal 
delivery, upon receipt; (2) by facsimile, 24 hours after confirmed transmission or dispatch; and 
(3) by certified mail, 3 business days after delivery to the U.S. Postal authorities by the party 
serving notice. 
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SECTION 11.3.  Binding Effect. This Fee Agreement shall inure to the benefit of and 
shall be binding upon the County and the Company and their respective successors and assigns. 
 

SECTION 11.4.  Rescission and Severability. In the event that the Act or the Payments-
in-Lieu-of-Taxes arrangement described in Section 5.1 hereof is determined to be invalid in its 
entirety pursuant to Section 6.2, the parties hereby agree that except as the final judicial decision 
may otherwise require, the Company shall be entitled to retain any benefits received under or 
pursuant to this Fee Agreement; otherwise, in the event any provision of this Fee Agreement 
shall be held invalid or unenforceable by any court of competent jurisdiction, that decision shall 
not invalidate or render unenforceable any other provision of this Fee Agreement, unless that 
decision destroys the basis for the transaction, in which event the parties shall in good faith 
attempt to preserve, to the maximum extent possible, the benefits provided and to be provided to 
the Company hereunder by either restructuring or reconstituting this Fee Agreement under any 
then applicable law, including but not limited to Chapter 29 of Title 4 and Chapter 12 of Title 4, 
Code of Laws of South Carolina, as amended. 
 

SECTION 11.5.  Payments Due on Saturday, Sunday and Holidays. Whenever any 
payment to be made hereunder shall be stated to be due on a Saturday, a Sunday or a holiday, 
such payment shall be made on the next business day. 
 

SECTION 11.6.  Fiscal Year; Property Tax Year. If the Company’s fiscal year changes 
in the future so as to cause a change in the Company’s property tax year, the timing of the 
requirements set forth in this Fee Agreement shall be revised accordingly. 
 

SECTION 11.7.  Amendments, Changes and Modifications. Except as otherwise 
provided in this Fee Agreement, this Fee Agreement may not be amended, changed, modified, 
altered or terminated without the written consent of the County and the Company. To the 
maximum extent allowed by law, any such County consent, including specifically and without 
limitation any County consent referred to in this Fee Agreement may be provided by a resolution 
of County Council. The Chair, the County Administrator and Clerk to County Council are hereby 
each expressly authorized to evidence the County’s consent by executing such documents as the 
Company may reasonably request. 
 

SECTION 11.8.  Execution of Counterparts. This Fee Agreement may be executed in 
several counterparts, each of which shall constitute an original instrument. 
 

SECTION 11.9.  Filings. Whenever the County shall be required to file or produce any 
reports, notices or other documents during the Fee Term, the Company shall promptly furnish to 
the County the completed form of such report, notice or other required documents together with 
a certification by the Company that such document is accurate. 
 

SECTION 11.10.  Payment of Legal Fees and Expenses. If there is an Event of Default by 
the Company and the County employs attorneys or incurs other expenses for the collection of 
payments due hereunder or for the enforcement of performance or observance of any obligation or 
agreement on the part of the Company contained in this Fee Agreement, the Company shall, within 
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thirty (30) days of demand therefor, pay the reasonable fees of such attorneys and such other 
reasonable expenses so incurred by the County. 
 

SECTION 11.11.  Payment of County’s Expenses. The Company shall pay the County, 
or its designated officers, agents and employees, for reasonable expenses, including, attorneys’ 
fees, related to negotiation, preparation and review of this Fee Agreement, and related 
documents, or otherwise arising out of or relating to the Project, in an amount not to exceed 
$10,000. The Company shall pay the County, or its designated officers, agents and employees, 
for other expenses reasonably incurred arising out of or relating to this Fee Agreement, and 
related documents, and any future amendment(s) thereto, any transactions contemplated by this 
Fee Agreement, and related documents, and any future amendment(s) thereto, or otherwise 
arising out of or relating to the Project, including attorneys’ fees resulting from this Fee 
Agreement and any future amendment(s) to this Fee Agreement, or related documents, promptly 
upon request therefor, but in no event later than 30 days after receiving written notice from the 
County requesting payment of such expenses, which notice must contain a general description of 
the expense incurred. 
 

SECTION 11.12.  Headings. The headings of the articles and sections of this Fee 
Agreement are inserted for convenience only and shall not be deemed to constitute a part of this 
Fee Agreement. 
 

SECTION 11.13.  Further Assurance. From time to time the County and the Company 
each agree to execute and deliver to the other such additional instruments as either may 
reasonably request to effectuate the purposes of this Fee Agreement. 
 

SECTION 11.14.  Execution Disclaimer. Notwithstanding any other provision, the 
County is executing this Fee Agreement as statutory accommodation to assist the Company in 
achieving the intended benefits and purposes of the Act. The County has made no independent 
legal or factual investigation regarding the particulars of this transaction and it executes in 
reliance on representations by the Company that this document complies with all laws and 
regulations, particularly those pertinent to industrial development projects in South Carolina. 
 

SECTION 11.15.  Applicable Law; Entire Understanding. Except as otherwise 
provided by, and always subject to the requirements of, the Home Rule Act, the Act, and other 
applicable law, this Fee Agreement shall be governed exclusively by the provisions hereof and 
by the applicable laws of the State of South Carolina. This Fee Agreement expresses the entire 
understanding and all agreements of the parties hereto with each other and neither party hereto 
has made or shall be bound by any agreement or any representation to the other party which is 
not expressly set forth in this Fee Agreement or in certificates delivered in connection with the 
execution and delivery hereof. 
 

[REMAINDER OF PAGE INTENTIONALLY BLANK] 
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IN WITNESS WHEREOF, RICHLAND COUNTY, SOUTH CAROLINA, and TRANE 
U.S., INC. (formerly named American Standard Inc.), pursuant to due authority, have duly 
executed this Fee Agreement, all as of the date first above written. 
 
     RICHLAND COUNTY, SOUTH CAROLINA 
 
 
              
  Chair, Richland County Council 
 
ATTEST: 
 
 
     
Clerk to County Council 
 
     TRANE U.S. INC.  
 
 
 
     By:         
  Name:   

 Title:   
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EXHIBIT A 
 

DESCRIPTION OF LAND 
 

 
All that certain piece, parcel or tract of land, with improvements thereon, situate, lying 

and being in the County of Richland, State of South Carolina, being more particularly shown and 
designated as Parcel A containing approximately 100.853 acres, or 4,393,153 square feet, as 
shown on an ALTA/ACSM Land Title Survey prepared for AS COLUMBIA, LLC and First 
American Title Insurance Company by B. P. Barber & Associates, Inc., dated June 24, 2003, last 
revised July 1, 2003, recorded in the office of the ROD for Richland County, South Carolina in 
Record Book 816, Page 0002. Reference to said plat is craved for a more complete description, 
with all measurements being a little more or less. 
 
 TMS No.: 17400-09-13 and 14  
    
 

 Derivation: Book 740 at page 215 and Book 838 at page 2503. 
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EXHIBIT B 
 

RICHLAND COUNTY, SOUTH CAROLINA 
ECONOMIC DEVELOPMENT 

CHECKLIST 
 

Any company receiving the benefits of an economic development incentive package from the 
County must agree, annually for duration of the “Investment Period” as defined in the Fee 
Agreement between the County and the Company in question, at the time the Company files its 
fee-in-lieu of taxes return with the South Carolina Department of Revenue, to submit the 
following information to the County Administrator: 
 
A. Company name; 
B. Cumulative capital investment (less any removed investment); 
C. Cumulative ad valorem taxes (if any) and fee in lieu payments made in connection with 

the facility; 
D. Cumulative number of jobs created; and 
E. New employees hired for the reporting year, by residential zip code. 
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Richland County Council Request of Action  
 
 

Subject

An Ordinance Amending the Richland County Code of Ordinances, Chapter 26, Land Development; so as to make 
corrections to several paragraph numbers referenced therein [THIRD READING] [PAGES 49-51]

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No
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STATE OF SOUTH CAROLINA 
COUNTY COUNCIL FOR RICHLAND COUNTY 

ORDINANCE NO. ___–09HR 
 

AN ORDINANCE AMENDING THE RICHLAND COUNTY CODE OF ORDINANCES, 
CHAPTER 26, LAND DEVELOPMENT; SO AS TO MAKE CORRECTIONS TO SEVERAL 
PARAGRAPH NUMBERS REFERENCED THEREIN.  
 
Pursuant to the authority granted by the Constitution and the General Assembly of the State of South 
Carolina, BE IT ENACTED BY THE RICHLAND COUNTY COUNCIL: 
 
SECTION I.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article V, 
Zoning Districts and District Standards; Section 26-87, RS-E Residential, Single-Family – Estate 
District; Subsection (c), Development Standards; Paragraph (1), Minimum Lot Area/Maximum 
Density; is hereby amended to read as follows: 
 

(1) Minimum lot area/maximum density:  Minimum lot area: 20,000 square feet, or as 
determined by DHEC, but in no case shall it be less than 20,000 square feet.  
Maximum density standard: no more than one (1) principal dwelling unit may be 
placed on a lot, except for permitted accessory dwellings. However, see the special 
requirement provisions for single-family zero lot line dwellings at Section 26-
151(c)(27) of this chapter. 

 
SECTION II.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article V, 
Zoning Districts and District Standards; Section 26-88, RS-LD Residential, Single-Family – Low 
Density District; Subsection (c), Development Standards; Paragraph (1), Minimum Lot 
Area/Maximum Density; is hereby amended to read as follows: 
 

(1) Minimum lot area/maximum density:  Minimum lot area: 12,000 square feet or as 
determined by DHEC, but in no case shall it be less than 12, 000 square feet. 
Maximum density standard: no more than one (1) principal dwelling unit may be 
placed on a lot except for permitted accessory dwellings. However, see the special 
requirement provisions for single-family zero lot line dwellings at Section 26-
151(c)(27) of this chapter. 

 
SECTION III.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article 
V, Zoning Districts and District Standards; Section 26-89, RS-MD Residential, Single-Family – 
Medium Density District; Subsection (c), Development Standards; Paragraph (1), Minimum Lot 
Area/Maximum Density; is hereby amended to read as follows: 
 

(1) Minimum lot area/maximum density:  Minimum lot area: 8,500 square feet, or as 
determined by DHEC. Maximum density standard: no more than one (1) principal 
dwelling unit may be placed on a lot except for permitted accessory dwellings. 
However, see the special requirement provisions for single-family zero lot line 
dwellings at Section 26-151(c)(27) and the special exception provisions for single-
family zero lot line dwellings at Section 26-152(d)(12) of this chapter. 

 
SECTION IV.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article 
V, Zoning Districts and District Standards; Section 26-90, RS-HD Residential, Single-Family – High 
Density District; Subsection (c), Development Standards; Paragraph (1), Minimum Lot 
Area/Maximum Density; is hereby amended to read as follows: 
 

(1) Minimum lot area/maximum density:  Minimum lot area: 5,000 square feet, or as 
determined by DHEC. In no case shall the lot size be less than 5,000 square feet. 
Maximum density standard: no more than one (1) principal dwelling unit may be 
placed on a lot except for permitted accessory dwellings. However, see the special 
requirement provisions for single-family zero lot line dwellings at Section 26-
151(c)(27) and the special exception provisions for single-family zero lot line 
dwellings at Section 26-152(d)(12) of this chapter. 

 
SECTION V.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article V, 
Zoning Districts and District Standards; Section 26-91, MH Manufactured Home Residential 
District; Subsection (c), Development Standards; the introductory paragraph; is hereby amended to 
read as follows: 
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(c)   Development standards.  See also Section 26-131. Table of Area, Yard, and Height 
Requirements, and the special requirement provisions for manufactured home parks 
at Section 26-151(c)(37), Manufactured Home Parks. 

 
SECTION VI.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article 
V, Zoning Districts and District Standards; Section 26-92, RM-MD Residential, Multi-Family – 
Medium Density District; Subsection (c), Development Standards; Paragraph (1), Minimum Lot 
Area/Maximum Density; is hereby amended to read as follows: 
 

(1) Minimum lot area/maximum density:  Minimum lot area: no minimum lot area 
requirement except as determined by DHEC. Maximum density standard: no more 
than eight (8) units per acre. See also the special requirement provisions for single-
family zero lot line dwellings at Section 26-151(c)(27) of this chapter.   

 
SECTION VII.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article 
V, Zoning Districts and District Standards; Section 26-93, RM-HD Residential, Multi-Family – High 
Density District; Subsection (c), Development Standards; the introductory paragraph and Paragraph 
(1), Minimum Lot Area/Maximum Density; is hereby amended to read as follows: 
 

(c)   Development standards.  See also Section 26-131. Table of Area, Yard, and Height 
Requirements and Section 26-151(c)(11) and Section 26-152(d)(4) for standards for 
high-rise buildings.   

 
 (1) Minimum lot area/maximum density.  Minimum lot area: no minimum lot 

area requirement except as required by DHEC. Maximum density standard: 
no more than sixteen (16) units per acre. See also the special requirement 
provisions for single-family zero lot line dwellings at Section 26-151(c)(27) 
of this chapter. 

 
SECTION VIII.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article 
V, Zoning Districts and District Standards; Section 26-93, RM-HD Residential, Multi-Family – High 
Density District; Subsection (c), Development Standards; Paragraph (5), Height Standards; is hereby 
amended to read as follows: 
 

(5) Height standards: The maximum height of structures in the RM-HD District shall be 
three (3) stories or forty-five (45) feet, whichever is taller. However, high rise 
structures may be permitted as a permitted use subject to special requirements (4-5 
stories) or as a special exception (6 or more stories), as set forth in Section 26-
151(c)(11) and Section 26-152(d)(4) of this chapter. 

 
SECTION IX.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article 
V, Zoning Districts and District Standards; Section 26-94, OI Office and Institutional District; 
Subsection (c), Development Standards; the introductory paragraph and Paragraph (1), Minimum Lot 
Area/Maximum Density; is hereby amended to read as follows: 
 

(c)   Development standards.  See also Article V., Section 26-131. Table of Area, Yard, 
and Height Requirements, and Section 26-151(c)(11) and Section 26-152(d)(4) for 
standards for high-rise buildings.   

 
(1) Minimum lot area/maximum density.  Minimum lot area: no minimum lot 

area requirement, except as determined by DHEC. Maximum density 
standard: for residential uses, no more than sixteen (16) dwelling units per 
acre.  See also the special requirement provisions for single-family zero lot 
line dwellings at Section 26-151(c)(27) of this chapter.   

 
SECTION X.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article V, 
Zoning Districts and District Standards; Section 26-94, OI Office and Institutional District; 
Subsection (c), Development Standards; Paragraph (5), Height Standards; is hereby amended to read 
as follows: 
 

(5) Height standards:  The maximum height of structures in the OI District shall be 35 
feet. However, high rise structures may be permitted as a permitted use subject to 
special requirements (4-5 stories) or as a special exception (6 or more stories), as set 
forth in Section 26-151(c)(11) and Section 26-152(d)(4) of this chapter. In no case 
shall high rise structures be higher than seventy-five (75) feet. 
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SECTION XI.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article 
V, Zoning Districts and District Standards; Section 26-97, GC General Commercial District; 
Subsection (c), Development Standards; the introductory paragraph and Paragraph (1), Minimum Lot 
Area/Maximum Density; is hereby amended to read as follows: 
 

(c) Development standards.  See also Article V., Section 26-131. Table of Area, Yard, 
and Height Requirements, and Section 26-151(c)(11) and Section 26-152(d)(4) for 
standards for high-rise buildings.   

 
 (1) Minimum lot area/maximum density:  Minimum lot area: no minimum lot 

area except as required by DHEC. Maximum density standard: for residential 
uses, no more than sixteen (16) dwelling units per acre. See also the special 
requirement provisions for single-family zero lot line dwellings at Section 26-
151(c)(27) of this chapter.   

 
SECTION XII.  The Richland County Code of Ordinances; Chapter 26, Land Development; Article 
V, Zoning Districts and District Standards; Section 26-97, GC General Commercial District; 
Subsection (c), Development Standards; Paragraph (5), Height Standards; is hereby amended to read 
as follows: 
 

(5) Height standards:  The maximum height of structures in the GC District shall be 
forty-five feet (3 stories or less). High rise structures may be permitted as a permitted 
use subject to special requirements (4-5 stories) or a special exception (6 or more 
stories), as set forth in Section 26-151(c)(11) and Section 26-152(d)(4) of this 
chapter. 

 
SECTION XIII.  Severability. If any section, subsection, or clause of this ordinance shall be deemed 
to be unconstitutional or otherwise invalid, the validity of the remaining sections, subsections, and 
clauses shall not be affected thereby. 
 
SECTION XIV.  Conflicting Ordinances Repealed. All ordinances or parts of ordinances in conflict 
with the provisions of this ordinance are hereby repealed. 
 
SECTION XV.  Effective Date. This ordinance shall be enforced from and after ______________, 
2009. 
 
      RICHLAND COUNTY COUNCIL 
 
 
      BY:______________________________ 

         Paul Livingston, Chairperson 
ATTEST THIS THE _____ DAY 
 
OF_________________, 2009. 
 
 
_________________________________ 
Michielle R. Cannon-Finch 
Clerk of Council 
 
RICHLAND COUNTY ATTORNEY’S OFFICE 
 
__________________________________ 
Approved As To LEGAL Form Only 
No Opinion Rendered As To Content 
 
 
 
Public Hearing: April 28, 2009 
First Reading:  April 28, 2009 
Second Reading: May 5, 2009 (tentative) 
Third Reading:  
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Richland County Council Request of Action  
 
 

Subject

An Ordinance Amending the Richland County Code of Ordinances; Chapter 26, Land Development; Article V, Zoning 
Districts and District Standards; Section 26-103, AP Airport Height Restrictive Overlay District; so as to correctly 
identify Jim Hamilton-L. B. Owens Airport [THIRD READING] [PAGES 53-54]

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No
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STATE OF SOUTH CAROLINA 
COUNTY COUNCIL FOR RICHLAND COUNTY 

ORDINANCE NO. ___–09HR 
 

AN ORDINANCE AMENDING THE RICHLAND COUNTY CODE OF ORDINANCES; 
CHAPTER 26, LAND DEVELOPMENT; ARTICLE V, ZONING DISTRICTS AND DISTRICT 
STANDARDS; SECTION 26-103, AP AIRPORT HEIGHT RESTRICTIVE OVERLAY 
DISTRICT; SO AS TO CORRECTLY IDENTIFY JIM HAMILTON-L.B. OWENS AIRPORT. 
 

NOW, THEREFORE, pursuant to the authority granted by the Constitution and the General 
Assembly of the State of South Carolina, BE IT ENACTED BY THE RICHLAND COUNTY 
COUNCIL: 
 
SECTION I.  The Richland County Code of Ordinances, Chapter 26, Land Development; Article II, 
Rules of Construction/Definitions; Section 26-22, Definitions; is hereby amended so as to replace the 
name “Columbia Owens Downtown Airport”, wherever located in said section, with the new name 
“Jim Hamilton-L.B. Owens Airport”. 
 
SECTION II.  The Richland County Code of Ordinances, Chapter 26, Land Development; Article V, 
Zoning Districts and District Standards; Section 26-103, AP Airport Height Restrictive Overlay 
District; is hereby amended so as to replace the name “Columbia Owens Downtown Airport”, 
wherever located in said section, with the new name “Jim Hamilton-L.B. Owens Airport”. 
 
SECTION III.  Severability.  If any section, subsection, or clause of this ordinance shall be deemed 
to be unconstitutional or otherwise invalid, the validity of the remaining sections, subsections, and 
clauses shall not be affected thereby. 
 
SECTION IV.  Conflicting Ordinances Repealed.  All ordinances or parts of ordinances in conflict 
with the provisions of this ordinance are hereby repealed. 
 
SECTION V.  Effective Date.  This ordinance shall be effective from and after ___________, 2009. 
 

RICHLAND COUNTY COUNCIL 
 
 
      BY:  ______________________________ 
       Paul Livingston, Chair 
 
 
 
ATTEST THIS THE _______ DAY 
 
OF _________________, 2009. 
        
_____________________________________       
Michielle R. Cannon-Finch 
Clerk of Council 
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RICHLAND COUNTY ATTORNEY’S OFFICE 
 
__________________________________ 
Approved As To LEGAL Form Only 
No Opinion Rendered As To Content 
 
 
 
 
 
 
Public Hearing: April 28, 2009 
First Reading:  April 28, 2009 
Second Reading: May 5, 2009 (tentative) 
Third Reading:   
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Richland County Council Request of Action  
 
 

Subject

Request to approve funding from undesignated Hospitality Tax funds for repairs to the Hampton-Preston Mansion 
[SECOND READING][PAGES 56-57]

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No
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Richland County Council Request of Action  
 
 

Subject

An Ordinance to adopt the "2009 Richland County Comprehensive Plan" [PAGES 59-63]

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No
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STATE OF SOUTH CAROLINA 
COUNTY COUNCIL FOR RICHLAND COUNTY 

ORDINANCE NO. ___–09HR 
 
AN ORDINANCE ADOPTING A COMPREHENSIVE PLAN FOR THE COUNTY OF 
RICHLAND, PURSUANT TO THE STATE OF SOUTH CAROLINA COMPREHENSIVE 
PLANNING ENABLING ACT OF 1994.  
 
 WHEREAS, the 1994 State of South Carolina Comprehensive Planning Enabling Act 
(Section 6-29-310, et seq., of the Code of Laws of South Carolina 1976, as amended) requires the 
development and adoption of a local Comprehensive Plan designed to promote public health, safety, 
morals, convenience, prosperity, or the general welfare as well as the efficiency and economy of the 
County; and 
  

WHEREAS, on May 3, 1999, Richland County Council adopted the “Imagine Richland 2020 
Comprehensive Plan” pursuant to S.C. Code Section 6-29- 310, et al. (Ordinance No. 013-99HR); 
and  
 

WHEREAS, the Imagine Richland 2020 Comprehensive Plan was amended on December 20, 
2005 by the incorporation of the “Southeast Richland Neighborhood Master Plan” (dated November 
3, 2005) into the Lower Richland Area Plan (Ordinance No. 104–05HR); and 
  

WHEREAS, the Imagine Richland 2020 Comprehensive Plan was amended on October 3, 
2006 by the incorporation of the “Broad River Neighborhoods Master Plan”, dated July 6, 2006, into 
the I-20 Interbeltway Subarea Plan (Ordinance No. 094-06HR); and 

 
WHEREAS, the Imagine Richland 2020 Comprehensive Plan was amended on June 19, 2007 

by the incorporation of “The Renaissance Plan for the Decker Boulevard/Woodfield Park Area” 
(dated March 12, 2007) into the I-20 Corridor Sub-area Plan (Ordinance No. 055-07HR); and 
 

WHEREAS, the Imagine Richland 2020 Comprehensive Plan was amended on February 17, 
2009 by the incorporation of “The Candlewood Neighborhood Master Plan” (dated December 1, 
2008) into the Northeast Area Plan (Ordinance No. 007-09HR); and 
 
 WHEREAS, the Comprehensive Plan must be comprised of certain defined elements, 
including, but not limited to: (1) a population element, (2) an economic development element, (3) a 
natural resources element, (4) a cultural resources element, (5) a community facilities element, (6) a 
housing element, (7) a land use element, (8) a transportation element, and (9) a priority investment 
element; and  

  
 WHEREAS, pursuant to Section 6-29-510 (E), the comprehensive plan, including all 
elements of it, must be updated at least every ten years.  
 

WHEREAS, the Richland County Planning Commission has recommended to County 
Council the adoption of such a plan, said plan being dated April 6, 2009, and entitled “2009 Richland 
County Comprehensive Plan”; and 
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WHEREAS, it appears to County Council that the Comprehensive Plan is comprised of all 
required elements, is proper in all other material respects, and that the adoption of the Plan is in the 
best interest of the County;   
  

NOW, THEREFORE, pursuant to the authority granted by the Constitution and the General 
Assembly of the State of South Carolina, be it enacted by the County Council for Richland County as 
follows: 
 
SECTION I.  Pursuant to Section 6-29-530 of the Code of Laws of South Carolina 1976, as 
amended, Richland County Council does hereby adopt, approve, and ratify the “2009 Richland 
County Comprehensive Plan”, which is on file in the Planning and Development Services 
Department. 
  
SECTION II.  The “Southeast Richland Neighborhood Master Plan” (dated November 3, 2005), and 
the “Broad River Neighborhoods Master Plan” (dated July 6, 2006), and “The Renaissance Plan for 
the Decker Boulevard/Woodfield Park Area” (dated March 12, 2007), and the “Candlewood 
Neighborhood Master Plan” (dated December 1, 2008) are all incorporated into the aforementioned 
“2009 Richland County Comprehensive Plan” and shall remain in full force and effect. 
  
SECTION III.  Severability. If any section, subsection, or clause of this ordinance shall be deemed to 
be unconstitutional or otherwise invalid, the validity of the remaining sections, subsections, and 
clauses shall not be affected thereby. 
 
SECTION IV.  Conflicting Ordinances Repealed. All ordinances or parts of ordinances in conflict 
with the provisions of this ordinance are hereby repealed. 
 
SECTION V.  Effective Date. This ordinance shall be enforced from and after _________, 2009. 
 

RICHLAND COUNTY COUNCIL 
 
 
       BY:___________________________ 

         Paul Livingston, Chair 
 
ATTEST THIS THE _____ DAY 
 
OF_________________, 2009. 
 
____________________________________ 
Michielle R. Cannon-Finch 
Clerk of Council 
 
 
   
First Reading:  April 21, 2009 
Public Hearing: April 28, 2009 
Second Reading: April 28, 2009 
Third Reading:  May 5, 2009 (tentative) 
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The Ten Principles of Smart Growth 

 
 

Source:  http://www.smartgrowthtoolkit.net/ 

Copyright © 2009 Smart Growth Implementation Tools . All Rights Reserved | Powered by Joomla | Built & hosted by LeftBrain"  

 

In practice, smart growth implementation is shaped by 10 principles:  

1. Provide a Variety of Transportation Choices  
2. Mix Land Uses  
3. Create a Range of Housing Opportunities and Choices  
4. Create Walkable Neighborhoods  
5. Encourage Community and Stakeholder Collaboration  
6. Foster Distinctive, Attractive Communities with a Strong Sense of Place  
7. Make Development Decisions Predictable, Fair and Cost Effective  
8. Preserve Open Space, Farmland, Natural Beauty & Critical Environmental Areas  
9. Strengthen and Direct Development Towards Existing Communities  
10. Take Advantage of Compact Building Design and Efficient Infrastructure Design  

The 2009 Richland County Comprehensive Plan incorporates each of these principles 
into shaping the future growth and development of the County.    

Each of these principles is explained below:  

 
 
1.  Provide a Variety of Transportation Choices  

Most communities built within the last 40 years are designed so that residents are 
almost completely dependent on driving. With no other options, we have to take our 
cars to run every errand (going to the store, going to school, going to a park, etc.)  
Many places don't allow us to take even short walks to nearby shops because there are 
no sidewalks. Providing a variety of transportation options - like safe and reliable 
public transportation, sidewalks, bike paths and walking trails -promotes and improves 
our health, conserves energy and safeguards the environment. We can only reduce our 
dependency on automobiles if there are other attractive and convenient ways to get 
where we want to go.  

There are also many members of our communities who can't drive or don't have access 
to a car. Providing transportation options creates communities where our seniors, 
young people below driving age, and the disabled can all live comfortably.  

2.  Mix Land Uses  

Mixing land uses is critical to creating walkable neighborhoods. In appropriate 
locations, building stores, offices and residences to be next to (or on top of) each 
other allows people to work, shop and enjoy recreation close to where they live.  It 
makes walking more convenient (encouraging a healthier lifestyle) and also protects 
the environment and conserves energy by reducing our dependence on cars.  
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The Ten Principles of Smart Growth 

 
 

Source:  http://www.smartgrowthtoolkit.net/ 
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3.  Create a Range of Housing Opportunities and Choices  

Not everyone has the same housing wants or needs. Some singles prefer to rent small 
apartments, young couples need starter homes, empty nesters look for a condominium 
close to town, and retirees need a caring community. Our neighborhoods should offer 
a range of options: single-family houses of various sizes, duplexes, garden cottages, 
condominiums, affordable homes for low or fixed-income families, "granny flats" for 
empty nesters, and accommodations for dependent elders.  Our neighbors who do 
important work for our community (policemen, firemen, teachers, etc.) should be able 
find homes they can afford to live in within the community. The citizens of our 
communities should also be able to continue to live close to their families and friends 
even as their life-stages and needs (including the need to work from home) change.  

4.  Create Walkable Neighborhoods  

Such places offer not just the opportunity to walk -sidewalks are a necessity -but also 
somewhere to walk to. It can be the to the corner store, the transit stop or to school. 
A compact, walkable neighborhood encourages healthier lifestyles (more walking!) and 
protects the environment and saves energy by reducing our dependence on cars. 
Walkable neighborhoods are also safer neighborhoods for our children (they can walk 
or bike to the local park and not have to dodge high-speed traffic) and are healthier 
environments for our seniors (they can get their daily exercise by walking to their 
friends' homes or to a nearby restaurant). Walkable neighborhoods also create more 
opportunities to get to know our neighbors when we meet them on the sidewalk 
(rather than just recognizing each other's car as we drive past each other).  

5.  Encourage Community and Stakeholder Collaboration  

We encourage and nurture the community spirit when ordinary citizens, civic and 
business groups, and institutions come together to identify the shared values and 
common vision of what we want our communities to be.  We strengthen our 
communities even further when we work cooperatively to realize our shared vision.  

Community spirit, built on the pride of association and the sense of civic 
responsibility, creates strong, cohesive communities-the kind of places where our 
young people can grow to understand the responsibilities of citizenship and where 
everyone can give back to the roots that nurtured them.  

6.  Foster Distinctive, Attractive Communities with a Strong Sense of Place  

We give everyone who lives in our communities a greater sense of belonging (and 
"being home") when we create distinctive communities that celebrate our natural 
settings and reflect the character and values of the people who live there.  We also 
contribute to our community's unique sense of place when intentionally provide 
welcoming public spaces, preserve spectacular vistas, define well-designed focal 
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The Ten Principles of Smart Growth 
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points (including civic buildings) and encourage appropriate architectural styles and 
scales of neighborhoods.  

 7.  Make Development Decisions Predictable, Fair and Cost Effective  

Development tends to follow the path of least resistance, so the development that is 
the most desirable should be the easiest to do.  There should as few barriers (if not 
fewer) to restoring historic buildings and creating infill development as to building on 
green fields. Projects that fit with the community's vision should also be fast-tracked 
for approval. Design and construction standards, review and approval processes should 
be clear for all types of projects because uncertainty creates misunderstanding,   
aggravates disagreements, costs developers money and ultimately serves no one in the 
community.  

8.  Preserve Open Space, Farmland, Natural Beauty and Critical Environmental 
Areas  

Communities that care for the environment invest not only in the beauty that 
surrounds them, but also preserve the very wealth and resources that will sustain their 
children and all future generations. Protecting the environment (keeping our air, 
water and soils clean, conserving valuable farmlands, preserving critical areas) also 
safeguards our own health and can shield us from severe weather and natural 
disasters.  

9.  Strengthen and Direct Development Towards Existing Communities  

We maximize our community's investments in public infrastructure (roads, water, 
sewer) and save tax money when we strengthen and direct development towards 
established places. We strengthen and revitalize our neighborhoods when we 
encourage and facilitate infill development, the redevelopment of underutilized or 
derelict properties, the rehabilitation of brownfield sites, and the adaptive reuse of 
older structures. These practices also help us to care for our natural environment and 
preserve it for future generations.  

10.  Adopt Compact Building Patterns and Efficient Infrastructure Design  

Higher density development and compact building patterns are more energy efficient. 
By adopting these patterns, we reduce the amount of land we consume and leave 
more for future generations. We also minimize the amount of infrastructure we have 
to build and service to support our community. This translates to lower municipal 
costs, keeping our tax rates down.  

Asking for public infrastructure that is energy efficient also protects and preserves our 
environment.  
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Richland County Council Request of Action  
 
 

Subject

An Ordinance repealing sections of the Richland County Code of Ordinances, specifically the provisions of Article VIII, 
entitled "Personnel Regulations," of Chapter 2, entitled "Administration" [PAGES 65-114]

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No
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STATE OF SOUTH CAROLINA 
COUNTY COUNCIL FOR RICHLAND COUNTY 

ORDINANCE NO. ___-09HR 
 
AN ORDINANCE REPEALING SECTIONS OF THE RICHLAND COUNTY CODE OF 
ORDINANCES, SPECIFICALLY THE PROVISIONS OF ARTICLE VIII, ENTITLED 
“PERSONNEL REGULATIONS”, OF CHAPTER 2, ENTITLED “ADMINISTRATION” AND 
REQUIRING THE ADOPTION OF AN EMPLOYEE HANDBOOK. 
 
WHEREAS, Richland County Council would like to provide for the more efficient 
administration of the County’s personnel policies and procedures; and 
 
WHEREAS, in order to achieve its goals, the Richland County Council desires to repeal the 
County’s ordinances relating to personnel policies and procedures and adopt an Employee 
Handbook for all future regulation of the County’s personnel policies; and  
 
WHEREAS, in order to allow for more efficient approvals of future revisions, additions, or 
deletions to policies and to respond more quickly to changing circumstances, Council has 
determined that the adoption of policies by resolution rather than ordinance is preferable; 
 
WHEREAS, the Richland County Council wants to provide the County Administrator the 
authority to administer guidelines consistent with the policies of the County. These guidelines 
will be called Human Resource Guidelines. The Richland County Council authorizes the County 
Administrator to develop, publish, amend, add, and/or delete guidelines as he deems appropriate 
in the Human Resource Guidelines.  
 
NOW, THEREFORE, pursuant to the authority granted by the Constitution of the State of South 
Carolina and the General Assembly of the State of South Carolina, BE IT ENACTED BY 
RICHLAND COUNTY COUNCIL: 
 
SECTION I. The Richland County Code of Ordinances; Chapter 2, Administration; Article 
VIII, Personnel Regulations; is hereby repealed in its entirety, and is reserved for future use. 
 
SECTION II. The Richland County Council shall adopt by Resolution the Richland County 
Employee Handbook and the Richland County Human Resources Guidelines, which shall 
replace the herein deleted ordinances and constitute the Richland County personnel policies and 
guidelines. 
 
SECTION III.  Severability.  If any section, subsection, or clause of this ordinance shall be 
deemed to be unconstitutional or otherwise invalid, the remaining sections, subsections, and 
clauses shall not be affected thereby. 
 
SECTION IV.   Conflicting Ordinances.  All ordinances or parts of ordinances in conflict with 
the provisions of this ordinance are hereby repealed. 
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SECTION V.  Effective Date.  This ordinance shall be enforced from and after 
_________________.  
 
       RICHLAND COUNTY COUNCIL 
 
 
       BY:__________________________ 
        Paul Livingston, Chair 
 
 
 
 
 
ATTEST this the ____ day of 
 
__________________, 2009. 
 
 
_____________________________________ 
Michielle R. Cannon-Finch 
Clerk of Council 
                
First Reading:    
Public Hearing:            
Second Reading:   
Third Reading:   
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Richland County 
Employee Handbook 

 
 
 
 
 

 
 
 

 
 

NOT A CONTRACT 
 
[ 
 
 
 
 
 
 
 
 
 

Draft 
April 17, 2009 

 
 
 
 
 
 
 
Future/3A/1C
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DISCLAIMER 
 
ALL EMPLOYEES OF THE COUNTY ARE EMPLOYED AT-WILL AND 
MAY QUIT OR BE TERMINATED AT ANY TIME AND FOR ANY REASON. 
NOTHING IN ANY OF THE COUNTY’S RULES, POLICIES, HANDBOOKS, 
PROCEDURES OR OTHER DOCUMENTS RELATING TO EMPLOYMENT 
CREATES ANY EXPRESS OR IMPLIED CONTRACT OF EMPLOYMENT. 
NO PAST PRACTICES OR PROCEDURES, WHETHER ORAL OR 
WRITTEN, FORM ANY EXPRESS OR IMPLIED AGREEMENT TO 
CONTINUE SUCH PRACTICES OR PROCEDURES.  NO PROMISES OR 
ASSURANCES, WHETHER WRITTEN OR ORAL, WHICH ARE 
CONTRARY TO OR INCONSISTENT WITH THE LIMITATIONS SET 
FORTH IN THIS PARAGRAPH CREATE ANY CONTRACT OF 
EMPLOYMENT UNLESS: 1) THE TERMS ARE PUT IN WRITING; 2) THE 
DOCUMENT IS LABELED “CONTRACT;” 3) THE DOCUMENT STATES 
THE TERM OF EMPLOYMENT; AND 4) THE DOCUMENT IS SIGNED BY 
THE COUNTY ADMINISTRATOR OR APPROVED BY VOTE OF COUNCIL. 
 
I acknowledge receipt of the County’s Personnel Handbook AND 
UNDERSTAND THAT IT IS NOT A CONTRACT OF EMPLOYMENT. 
 
_______________________________ 
[Signature]   Date 
 
__________________________ 
Printed Name 
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General  
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Management Philosophy 
The Richland County Employee Handbook has been developed under the authority of Richland 
County Council and in accordance with Section 4-9-30(7) of the South Carolina Code of Laws.  This 
handbook and the policies herein were enacted on    and are intended to provide structure and 
support for the efficient and effective operation of Richland County in the area of human resource 
management. 
 
The handbook reflects a human resource philosophy intended to guide our decisions regarding 
employees.  That philosophy rests on the belief that our employees are the County’s most valuable 
resource.  Employees are the means by which we are able to meet our organization’s goal of providing 
excellent customer service to the citizens of Richland County. 
 
Richland County's ability to meet this goal is dependent upon establishing an organizational culture 
that: 
 

Ø Attracts and retains the best people 
Ø Encourages each employee to reach his/her potential in the organization 
Ø Holds employees accountable for job performance 
Ø Recognizes and rewards employees for performance, commitment, loyalty, and service 
Ø Encourages openness and trust in our dealings with each other 
Ø Provides opportunities for personal growth and professional development 
Ø Stimulates participation, teamwork, and creativity 
Ø Balances employee needs with business necessity 
Ø Utilizes an organizational chain of command to ensure the involvement of appropriate 

supervisory and management levels in the decision-making and problem-solving processes 
whenever possible 

 
Richland County management expects every employee to be aware of, and respond positively to, 
his/her responsibilities in support of this culture.  We expect every Supervisor and Department Head to 
provide the appropriate leadership necessary to establish and reinforce its principles. 
 
As a county government, we are responsible and accountable to the citizens of Richland County and 
our actions should and will reflect our obligation to those citizens.  
 
Chain of Command 
It is the practice of Richland County to involve the appropriate levels of management and supervision 
when making decisions or attempting to resolve personnel problems or concerns.  The chain of 
command is designed to handle personnel and organizational matters in a systematic, responsive and 
effective manner.  Richland County encourages employees to know and utilize the chain of command.  
However, if an employee’s concern involves his/her immediate supervisor, s/he may skip that level and 
proceed to the next level in the chain of command.  
 
Employees should ordinarily utilize their intra-departmental structure, beginning with their immediate 
supervisor through each level up to their Department Head, whenever possible to address employment 
related problems or concerns.  It is the responsibility of Supervisors, Department Heads and County 
Administration to respond appropriately and in a timely manner to employee concerns and questions. 
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Standards 
All employees are expected to: 

 
Ø Ensure self-compliance with County and department policies, procedures, guidelines and all work 

assignments. 
 
Ø Report policy, procedure or guideline violations to Supervisor, Chain of Command, or HRD. 
 
Ø Understand that any violation of personnel policies, procedures or guidelines could result in 

disciplinary action, up to and including termination. 
 
Ø When dealing with the public or fellow employees in any manner, especially on public business, do 

so in a professional and courteous manner.   
 
Ø Conduct himself/herself in a manner that reflects credit upon his/her department and the 

government of the County. 
 
Ø Keep supervisor informed of any changes in personal information including, but not limited to: 

address, telephone number, marital status, deductions, exemptions, beneficiaries, dependents, or 
emergency contact information. 

 
Ø Report work and leave time accurately. 
 
Ø Maintain consistent work attendance and punctuality.  
 
Ø Cooperate with any County inquiry or investigation. 
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Employee Relations 
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Equal Employment Opportunity 
It is the policy of the County to provide equal opportunity to all applicants for employment, and to 
administer hiring, compensation, training, promotions, transfer discipline, and other terms and 
conditions of employment without discrimination because of race, color, religion, gender, disability, 
age or national origin. Anyone who believes that he has been discriminated against in violation of this 
policy should report the matter to their Supervisor or Department Head, HRD, the Ombudsman’s 
Office or Employee Protection Line.  
 
Anti-Harassment 
Various laws and regulations generally prohibit employment decisions from being made on the basis of 
race, gender, religion, national origin, color, age, disability, or similar distinctions. In addition, it is our 
desire to provide a working environment in which employees are free from discomfort or pressure 
resulting from jokes, ridicule, slurs, threats and harassment either relating to such distinctions or 
simply resulting from a lack of consideration for a fellow human being. 
 
The County does not tolerate harassment of any kind and prohibits retaliation against anyone who has 
reported harassment in good faith. 
 
Sexual Harassment 
Sexual harassment warrants special mention. Unwelcome sexual advances, requests for sexual favors, 
and other physical, verbal or visual conduct based on sex constitute sexual harassment when: 
 
1. Submission to the conduct is an explicit or implicit term or condition of employment; or 
2. Submission to or rejection of the conduct is used as the basis for an employment decision; or 
3. The conduct has the purpose or effect of unreasonably interfering with an individual's work 

performance or creating an intimidating, hostile, or offensive work environment. 
 

Sexual harassment may include explicit sexual propositions, sexual innuendo, suggestive comments, 
sexually oriented “kidding” or “teasing,” “practical jokes,” jokes about gender-specific traits, foul or 
obscene language or gestures, displays of foul or obscene printed or visual material, “put-downs” or 
condescending or derisive comments or terms based on gender, and physical conduct, such as patting, 
pinching or brushing against another person. This policy prohibits such conduct regardless of the 
gender of the perpetrator or victim. 

 
Disputes sometimes arise as to whether conduct was "welcome" or "unwelcome."  Conduct, which 
would violate this policy if it were unwelcome, violates the policy if anyone complains of it. 
Obviously, not all conduct prohibited by this policy constitutes a violation of the law. 
 
Complaint Procedure and Investigation 
If you feel that the anti-harassment and/or sexual harassment policy has been violated by anyone with 
whom you come in contact on the job, regardless of whether it is by a fellow worker, a supervisor or a 
member of the general public, you should report the incident(s). You may do this by completing the 
Harassment/Discrimination Reporting Form and turning it into your supervisor and: 
a. reporting to your immediate Supervisor or to your Department Head 
b. reporting to the Human Resources Director 
b. reporting to the Ombudsman; and/or 
c. reporting to the Employee Protection Line at 1-800-576-5262 with County Code 30042 
Complaints against the County Administrator should be made to the County Council. 
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Supervisors and Department Heads who receive complaints of or become aware of harassment should 
immediately notify and coordinate with the Human Resources Department.  
 

-- IMPORTANT -- 
In order to avoid misunderstandings, complaints of harassment or discrimination must involve the 
completion of the Harassment/Discrimination Reporting Form, either by the employee complaining or 
by the person to whom the complaint is made, which summarizes the allegations and lists any 
witnesses to the alleged harassment.  An employee should be sure to complete a copy of this initial 
reporting form to confirm compliance with this procedure.  
 
 
These procedures have been established to enable you to get relief if you feel that you are the victim of 
harassment. The U.S. Supreme Court has said that as a general rule you may not sue the County for a 
violation of your rights unless you first give us notice and an opportunity to end the harassment. The 
reporting procedures that we have adopted are intended to establish a clear record of what has been 
reported. 
 
 
Harassment allegations will be investigated, and the investigatory process may vary from case to case. 
The investigation is conducted as confidentially as possible consistent with the efficient handling of 
each respective complaint and the relevant facts. All employees have a responsibility both to cooperate 
fully with the investigation and to keep the matter confidential, whether the employee is the accused, 
the complainant or merely a potential witness. Persons who are interviewed should not discuss the 
matter with co-workers, friends or management unless authorized to do so by the investigator. This 
does not mean, however, that employees may not complain to civil rights agencies. 
 
Employees may be asked to submit to a polygraph (lie detector) examination as part of an 
investigation. 
 
In addition, the County encourages individuals who believe they are being subjected to harassment on 
account of race, sex, color, religion, national origin, disability, age or similar distinction to promptly 
advise the offender that his/her behavior is unwelcome and request that it be discontinued. Often this 
action alone will resolve the problem. 
 
Retaliation 
No employee, Supervisor, or Department Head may retaliate against any individual because such 
individual has opposed or reported any unlawful act or practice or because such individual made a 
charge, testified, assisted or participated in any manner in an investigation, or grievance proceeding or 
hearing regarding unlawful employment acts or practices.  If an employee believes retaliation has 
occurred, the employee may report the matter through the chain of command or may report to one of 
the designated individuals, bring the issue directly to HRD and/or initiate the grievance process. 
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Americans With Disabilities Act 
As an employer with several government grants, it is required to note that it is the policy and practice 
of Richland County to comply fully with the Americans with Disabilities Act and ensure equal 
opportunity in employment for all qualified individuals with disabilities with or without reasonable 
accommodations.  Richland County is committed to ensuring nondiscrimination in all terms, 
conditions and privileges of employment.  The County will work toward having all employment 
practices and activities, whether provided or conducted by Richland County or another entity on our 
behalf, conducted on a nondiscriminatory basis. 
 
Diversity 
Richland County Government values, and will manage diversity because it makes good "people" sense. 
People are the County’s most valuable internal asset. People will ultimately provide the competitive 
edge needed to achieve the County’s mission and goals.  Everything the County does is "for and about 
people." Good "people" sense is good business sense. As Richland County Government becomes even 
more progressive and visionary, true lasting success will depend upon all of its employees recognizing 
and respecting the valuable contributions that managing diversity brings.  
 
The County’s aim is to create and maintain an environment that fosters fairness, equity and respect for 
social and cultural diversity…an environment free from unlawful discrimination, harassment, isolation 
and defamation. In so doing, Richland County Government has the potential to become the best and 
most productive local government in the country.  
 
The County’s senior managers and leaders are committed to embracing and successfully managing 
diversity. Department Heads and Supervisors lead the way. They must meet the standard and raise it 
every day and in every way and engage all employees and other County stakeholders in this important 
effort. 
 
Every employee of Richland County Government’s workforce is accountable and responsible for 
creating and maintaining a positive work environment that allows all employees to maximize their 
potential and fully contribute to the achievement of the County’s mission and vision. Employees are 
encouraged to respect the perspectives that each individual potentially brings to the County’s 
workforce, operations and service delivery.  
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Nepotism/Employment of Relatives 
Persons in the same immediate family may not be employed or continue to be employed in the same 
administrative division if one directly or indirectly supervises another or interacts with another in the 
handling of money or compensation. Immediate family is defined as spouse, parent, child, grandparent, 
grandchild, brother or sister, parent-in-law, grandparent-in-law, brother-in-law and sister-in-law. The 
immediate family is also considered to include stepparents, stepchildren, stepbrothers and stepsisters 
when the employee and the step-relative have lived together regularly in the same household. 
Unrelated employees residing together or otherwise engaged in an apparently romantic relationship 
(such as domestic partner, co-habitant or significant other) are treated as being within the immediate 
family of each other for the purposes of this nepotism policy.  
 
If employees become related by marriage or begin living with each other and their continued 
employment would create a situation prohibited by this policy, one of the employees may be asked to 
give up his position. If the employees cannot choose which of them it will be, the employee having the 
lower budgeted annual compensation may be removed. The removed employee may be considered for 
other positions within the County for which s/he is qualified. 
 
Employees are obligated to notify their Supervisor if immediate family members are working within 
the same administrative division, if a known employment decision would result in such a situation, to 
disclose relationships on applications for jobs or promotions and to immediately inform their 
supervisor if relatives become employed with the County. 
 
Situations not specifically addressed in this policy which, in the County’s opinion, create a conflict of 
interest or give the appearance of a conflict of interest, will be handled in the County’s discretion 
 
Conflict of Interest 
Employees of the County are covered by state ethics laws that prohibit public employees from using 
their public position for their own personal gain or to benefit a family member or business associate. 
State law also prohibits employees from making governmental decisions on matters in which they or 
their family or business associates have an economic interest. Employees must notify their supervisors 
in writing of any matter in which they, their family or business associates have an economic interest 
and in which they must act on behalf of the County. The supervisor must send the notification to the 
County Administrator for review. If the County determines a potential conflict of interest exists, the 
matter will be reassigned to another employee.  
 
Employees are required to review the Guide to the South Carolina State Ethics Act, be familiar with 
the guidelines and policies of the Ethics Act, and sign for receipt of the Guide.  Employees must 
contact the Legal Department for clarification prior to taking any questionable action that might 
reasonably be viewed as a violation of the Ethics Act. 
 
Gifts and Gratuities 
In addition to the prohibitions of the State Ethics Act, no employee may directly or indirectly solicit 
any gift or accept or receive a gift under circumstances in which it could be inferred that the gift was 
intended to influence him in the performance of his official duties or was intended as a reward for an 
official act on his part. A gift is defined as any benefit, favor, service, privilege or thing of value that 
could be interpreted as influencing an employee’s impartiality. A gift includes but is not limited to 
meals, trips, money, loans, rewards, merchandise, foodstuffs, tickets to sporting or cultural events, 
entertainment, and personal services or work provided by County suppliers or contractors. This policy 
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is not intended to prohibit the acceptance of items of nominal value that are generally distributed to all 
employees.  A determination as to whether this policy has been violated is in the County’s sole 
discretion. 
 
Political Activity 
Employees may fully and freely associate themselves in organizations of their own choosing, except 
those organizations who advocate the forcible overthrow of the government of the Unites States, the 
State of South Carolina or any of its political subdivisions. (In addition, supervisory employees may 
not belong to a labor organization that accepts to membership subordinates of such supervisors.) 
 
In certain circumstances involving real or potential conflicts of interest, employees who run for any 
partisan or non-partisan public office may not be allowed continue in County employment. Even if an 
employee or candidate is allowed to remain in the County’s employee while a candidate for office, the 
employee/candidate may be placed on an unpaid leave of absence until after the election. If an 
employee is placed on leave of absence, his employment will terminate upon his election to a partisan 
public office.   
 
For purposes of this policy, an employee is considered a “candidate for public office” as soon as he 
begins actively campaigning for nomination or election, or when he files for candidacy, whichever 
comes sooner.  
 
Employees may not campaign during County work time or use County resources (on or off-duty) for 
campaign purposes. 
 
Code of Ethics 
Employees of the County are covered by state ethics laws that prohibit public employees from using 
their public position for their own personal gain or to benefit a family member or business associate. 
State law also prohibits employees from making governmental decisions on matters in which they or 
their family or business associates have an economic interest. Employees must notify their supervisors 
in writing of any matter in which they, their family or business associates have an economic interest 
and in which they must act on behalf of the County. The supervisor must send the notification to the 
County Administrator for review. If the County determines a potential conflict of interest exists, the 
matter will be reassigned to another employee. 
 
The County expects its employees to conduct themselves and perform their work in concert with sound 
business practices and ethics. At all times, whether in or outside the workplace, employees must act in 
the best interest of the County and must refrain from conduct that is unbecoming and/or that would 
reflect discredit of his/her department or of the County.   
 
Employees are required to review the Guide to the South Carolina State Ethics Act, be familiar with 
the guidelines and policies of the Ethics Act, and sign for receipt and ask questions prior to taking any 
questionable action that might violate the Ethics Act. 
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Attendance 
All employees are expected to be at work, arrive on time and observe scheduled work hours.  An 
employee who is absent from duty for a day or any part of a day without notifying his/her Supervisor 
will be considered absent without approved leave.    An employee who is absent for three (3) 
consecutive days without notice to his/her Supervisor is deemed to have resigned and abandoned their 
position. 
 
An employee who must be absent from scheduled work should make every effort to personally notify 
his/her Supervisor, prior to the start of a work shift, of the need for absence.  Except in an emergency, 
an employee who is unable to report to work (due to an illness, injury or disability) is expected to 
personally notify his/her Supervisor with as much prior notice as possible, but not later than two (2) 
hours after the start of the work shift (unless departmental directives specify otherwise).  If the 
employee is unable to call, s/he should make arrangements for someone else to call on his/her behalf.  
The responsibility of notifying the Supervisor lies solely with the employee. 
 
Personal Appearance 
All employees are expected to maintain a neat, clean and professional personal appearance based on 
the nature of their work and standards of the department.  Employees should dress safely, 
professionally and appropriately for the type and place of work they perform consistent with 
departmental procedures. All employees who are required to wear a uniform must be in complete 
uniform at all times while on duty. 
 
If, in the opinion of the Department Head, an employee's appearance is considered to be inappropriate 
for the business environment, the Department Head has the right to send the employee home (without 
pay) to make appropriate changes to his/her dress or appearance.  
 
At the discretion of the Department Head, County departments may observe Casual Day on Friday and 
develop departmental guidelines for Casual Day attire.  However, employees are still expected to 
represent the County in a professional manner. 
 
Selling and Solicitation 
The County workplace is not the place for general selling or solicitation.     
 
County employees desiring to solicit funds or to peddle goods for charitable or non-charitable purposes 
must first obtain written approval from their Department Head and from the Department Head of 
employees they wish to solicit. 
 
Employees are permitted to solicit during their non-working hours, even in work areas, as long as such 
solicitation does not involve or interrupt other employees who are working. 
 
Solicitations by County employees are permitted only as long as the privilege is not abused and as long 
as the employee has written approval to do so, and solicitations do not interfere unduly with the normal 
conduct of County business. 
 
Travel and Expense Reimbursement 
All employees of the County will be reimbursed for approved travel and expenses incurred in the 
course of their employment.   The County desires to reimburse employees in an orderly, consistent and 
systematic manner for business expenses. 
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Use of County Vehicles 
To ensure County vehicles are appropriated and used in an authorized and safe manner, County 
vehicles are for use only on official County business and as authorized under the scope of the 
employee’s job duties or as directed by the employee’s Supervisor.  
 
Employees using County-owned vehicles must drive and handle them in a safe and conscientious 
manner, must possess a valid driver's license and obey all traffic rules and regulations, and must 
comply with all applicable County policies and guidelines. 
 
Any employee involved in an automobile accident involving a County vehicle, unless prevented by 
serious injury, must: 
 
• Immediately report by telephone to the Richland County Sheriff's Department and/or other law 

enforcement agencies, if applicable:   
 
• Make every effort to secure the following information from the other driver(s): 

o His/her name, address, and Drivers License number. 
o The name of his/her insurance company and policy number. 
o The license tag number of his/her automobile. 

 
• Make no statement which could be construed as an admission of fault or which might obligate the 

County or its insurance carrier.   
 
• Stay with the vehicle until it has been removed for repair or instructions are given otherwise.   
 
• Notify his/her Department Head as soon as possible. 
 
• File an accident report with the Risk Management Department. This report should be filed as soon 

as possible, but must be filed within three (3) days after the accident. 
 
Any unauthorized use of a County vehicle is strictly prohibited.  It is the employee’s responsibility to 
maintain the appropriate authorization and legal ability to operate a County vehicle according to 
current county state and/or federal laws, regulations or policies. 
 
Media Communication 
Employees must contact the Office of Public Information before giving any press statements, 
announcements or other public information to mass media news agencies and obtain approval from the 
County Administrator before releasing information to the media. 
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Hiring/Recruiting 
The County endeavors to hire the most suitable candidate for open positions and encourages current 
employees to apply for positions for which they are qualified. The County may also solicit and 
consider applications from external applicants. Decisions to fill an open position that are made by 
lower levels of management require prior approval by the County Administrator. 
 
Security Identification Badges 
All Richland County employees must have and wear security I.D. badges.  Employees are expected to 
wear I.D. badges at all times while on County property or on County business.  The I.D. badge must be 
available for inspection any time during working hours.  Employees must report the loss of their id 
badge immediately to their supervisor. 
 
Employment Status 
Regular full-time employees are those that have satisfactorily completed new hire probationary period 
requirements and who work in full-time budgeted position and work no less than the department’s 
official full-time work schedule in a regular budgeted and funded position (however, the County does 
not guarantee any minimum number of hours of work per week.)  Regular full-time employees are 
eligible for participation in SCRS and Pay for Performance process and County benefits. 
 
Regular, part-time employees are those that have satisfactorily completed new hire probationary period 
requirements and who work in a part-time budgeted position and work on average less than thirty (30) 
hours per week in a regular budgeted and funded position (however, may be called upon to work above 
their normally scheduled hours of work when workloads require).  Regular, part-time employees are 
eligible for participation in SCRS and Pay for Performance process but are not eligible for other 
County benefits.  
 
Part-time employees are those that work less than 30 hours per week in a non-funded position.  Part-
time employees are eligible for participation in SCRS and Pay for Performance process but are not 
eligible for other County benefits.  
 
Grant Funded Position employees are those that are hired into a position designated for a specified 
period of time as identified in the grant.  Employees in grant-funded positions must sign a Grant 
Funded Position Acknowledgement, must satisfactorily complete their specified new-hire probationary 
period, and may be eligible for employee benefits contingent on funding. 
 
All regular, full-time, regular part-time and grand-funded employees must complete a probationary 
period.  Probationary-employees are employees who are serving a specified new employee 
probationary period and are generally not eligible for promotion.  
 
Temporary employees are those hired for a limited period of time or until completion of a particular 
project or projects (generally not longer than six months).  Such employees may work part-time or full-
time hours depending on the needs of the County. Temporary employees are generally not eligible for 
benefits. 
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Probationary Period 
All new employees (except temporaries) including former employees who have been rehired, are 
considered to be on probation for the first six months. This period is a continuation of the selection 
process and is a time in which the new employee should make extra effort to demonstrate that s/he is 
well suited for his/her job. If the Department Head concludes at any time during the probation period 
that the new employee is not well suited for the position, the employee may be terminated or may be 
placed on extended probation if approved by the County Administrator.  
 
The probation period ends successfully when the Department Head, not sooner than one year after the 
employee was hired, evaluates the new employee in writing and authorized taking him/her off of their 
initial probationary status.   
 
All newly promoted employees are considered to be on probation in their new positions for three 
months. This period is a continuation of the selection process and is a time in which the newly 
promoted employee should make extra efforts to demonstrate that s/he is well suited for the promotion.  
 
Department Heads may require promoted employees to serve probationary periods on their new jobs of 
not more than 3 months at their former salary.   
 
Outside Employment 
The County expects an employee’s work for the County will take precedence over any outside 
employment engaged in by an employee. Employees must get prior written approval on the appropriate 
form from the County Administrator before engaging in other employment for salary, wages, 
commissioned services, or self-employment. Should the County, in its sole discretion, determine that 
an employee’s outside employment interferes with or is otherwise incompatible with employment for 
the County; the County may revoked its written approval and notify the employee. Employees may not 
engage in any private business or activity while on County work time or at County workplaces.   
 
Notice of Resignation 
A separating employee should submit a written notice of resignation or retirement at least fourteen (14) 
calendar days prior to his/her last day of work.  Department Heads may requests longer notices in 
writing for unique positions but this is not a requirement.  Division Manager or higher level positions 
are expected to provide at least thirty (30) days notice.  The notice should include the reason(s) for, and 
effective date of, the resignation. 
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Workplace Privacy 
The workplace is intended to be a place of work. An important part of work is communications and 
record keeping. No employee is at work 24 hours a day, seven days a week, and there are times when 
management needs access to communications or records maintained by employees in their individual 
workplaces. Each employee must understand that personal items and personal communications 
received or stored on County premises are not entitled to a guarantee of privacy. 
 
Management may search County property such as employee desks, lockers, file cabinets, County-
owned vehicles, etc. 
 
Electronic media raise similar issues. The County provides electronic and telephonic communication 
and, when necessary, computers to employees. Although assigned to the employee, these items belong 
to the County. Similarly, any computer programs loaded on and any computer files created on a 
County computer belong to the County. While the County permits limited personal use of the 
computer, it retains the right to determine what use is appropriate.  Unauthorized programs and files 
may not be used on County computers without the written permission of the County. The County 
reserves the right to review voice mail, electronic mail, computer files and other electronic information 
generated by or stored in the County's electronic systems. 
 
Security 
Employees are prohibited from the use or possession of a weapon of any kind on County property that 
is not authorized as part of their County employment. The term “weapons” includes, but is not limited 
to firearms, ammunition, knives or explosive devices.  
 
Any County employee receiving a verbal or written bomb threat will immediately notify the nearest 
law enforcement agency by the most expeditious means possible.  Employees are to comply with the 
instructions of the law enforcement agency. 
 
The Richland County Facilities Management Division is responsible for providing and maintaining fire 
extinguishers and evacuation plans.  Department Heads should conduct fire drills for occupants of all 
County buildings as appropriate 
 
Employees have access to County property and facilities during their normally scheduled hours of 
work and outside their normal hours of work, when on County business. However, when not engaged 
in County business, access may be limited to public areas. 
 
No employee may take for his/her personal use any County-owned equipment. All employees must use 
County-owned equipment only as authorized by their job duties. 
 
The loss through theft or any other reason of an employee’s personal property is not the responsibility 
of Richland County and reimbursement for loss of personal property will not be made absent 
exceptional circumstances and then only as approved by the County Administrator. Each employee is 
urged to secure his/her property so as to prevent damage or loss. 
 
Employees are not permitted to use County facilities (including meeting rooms, County equipment, or 
duplicating equipment) for other than County business unless such facilities or equipment are available 
in accordance with established guidelines on a regular basis to the general public. Where such facilities 
or equipment are made available on a regular basis to the public, employees will be permitted to use 
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such facilities or equipment on the same basis as the general public and subject to the same conditions 
that apply to the general public.   
 
Smoke Free Workplace 
The County desires to achieve a public facility environment as close to smoke-free as practically 
possible and legally required. When the rights of the non-smoker and the concerns of the smoker 
conflict, management and employees should endeavor to find reasonable solutions.  When this is not 
possible, the rights of the non-smoker will prevail.  Employees are allowed to smoke in designated 
smoking areas only. 
 
Workplace Violence 
It is the policy of the County to make every reasonable effort to discourage workplace violence, 
including domestic violence at work.  Employees are responsible to report any workplace violence 
threat promptly to their supervisor and/or HRD.  Employees are prohibited from threatening other 
employees or citizens, including “joking” threats.  
 
Information Access and Release 
The County may release basic job information, such as employment status, job title, dates of 
employment and level of insurance coverage without notification to the employee.  The County may 
also cooperate with law enforcement, public safety or medical officials who have a valid need to 
ascertain information about an employee and may provide to such officials whatever information such 
officials request. 
 
Employee information may be provided by the County in response to subpoenas or requests by 
government officials investigating the County’s compliance with federal or state law or on other 
official government business. 
 
Under the State Freedom of Information Act, certain information about public employees is within the 
public domain and may be provided if requested.  The County abides by this act.      
 
Subpoenas 
An employee who receives or is served with a non-routine subpoena in any judicial or other 
proceeding in his/her capacity as a County employee, will immediately notify his/her Supervisor 
and/or Department Head of the subpoena. If the employee receiving a subpoena has any questions 
about whether the subpoena is routine or non-routine, the employee should forward the matter to the 
Legal Department for review. 

Employee Protection Line 
The County recognizes that there may be situations where employees do not feel at ease in coming 
forward internally to report workplace wrongdoing.  In these instances, employees are able to report 
workplace wrongdoing anonymously to a toll-free third-party telephone service.  This toll-free number 
is an enhancement to the County’s internal systems for reporting wrongdoing and risk.  Examples of 
subjects that can be reported using the employee protection line include discrimination, sexual 
harassment, violence or threats of violence, theft, unsafe acts, worker’s compensation fraud and 
retaliation.  Reports are kept as confidential as possible. 
 

The toll-free number is 800-576-5262 and the County Code is 30042. 
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Safety 
The County is dedicated to promoting safe and healthy working conditions and attitudes for its 
employees.  It is therefore the policy of the County to make all reasonable effort to: protect the safety 
of employees, citizens and visitors against accidents and known occupational hazards; comply with all 
applicable statutes, regulations and standards of government agencies and other regulatory authorities 
relevant to occupational health and safety; give priority to safe working conditions and job safety 
practices in the planning, budgeting, direction and implementation of County activities; and formulate 
and carry out continuing effective safety programs appropriate to County operations.   
 
Safety rules are important and should not be violated.  It is the employee’s responsibility, as well as the 
County’s, to ensure employee safety, the safety of coworkers and the safety of the general public, by 
not engaging in any unsafe acts.    
 
Any employee who has knowledge of unsafe acts, conditions or equipment is encouraged to notify 
his/her Supervisor, Department Head or the Risk Management Office.  Employees must immediately 
report to the Supervisor or Department Head any work-related accident, injury or near accident. 
 
Employees should check with their Supervisor concerning safe work rules and practices for department 
and County and become familiar with safety guidelines established by their department and the 
County. 
 
Employees must comply with department and County safety policies and procedures along with local, 
state and federal laws and regulations.   
 
Employees should seek guidance from his/her Supervisor concerning safety-related knowledge and 
skills required to ensure safe performance on the job and attend safety training programs and meetings 
as assigned. 
 
Computer/Internet Abuse 
The County consents to the reasonable use of its computers for personal business, but what is 
“reasonable” is determined in the sole discretion of the County. The only sure way to avoid violating 
the County’s policy on personal computer use is not to use the County’s computers for any personal 
purpose. 
 
The following personal computer use is absolutely forbidden: 
 
1. to access any material which the County considers to be pornographic (sexually explicit and 

intended to cause sexual arousal) 
 

2. to purchase any goods or services, even if charged to the employee’s personal credit card  
 

3. to conduct business for outside employment or a side-business of the employee while on 
County time 

 
4. to transmit or knowingly accept receipt of any communication which is pornographic, obscene 

or, in the County’s opinion, might contribute to a hostile work environment in that it demeans 
individuals on the basis of race, sex, age, national origin, disability or some similar distinction. 
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County employees may not use personal electronic equipment (including but not limited to personal 
laptop computers and cellular phones) on County property or at County work sites to engage in 
conduct, which would be prohibited if using County equipment. 
 
Important Notice: The County has the capacity to examine the computer usage of individual 
employees in detail. Even though an item has been deleted and the employee cannot retrieve it, this 
does not mean that the County cannot do so. It is possible to generate a report of every Internet 
connection made by each user and of how much time was spent in each connection. 
 
Inclement Weather or Emergency Conditions 
Employees whose departments are closed due to inclement weather will be compensated for time not 
worked due to inclement weather or emergency conditions only with the use of their personal accrued 
annual leave or by arrangement with the Department Head to make up the time lost from work.   
 
At the discretion of the Department Head, a non-exempt employee may be permitted to make up the 
time within the next 30 calendar days. Such make up time must be at the regular hourly rate. 

 
At the discretion of the Department Head, exempt employees who do not work may either take accrued 
annual leave, leave without pay, or administrative leave with pay (to help offset previously worked 
additional hours) for up to 7.5 hours per week.  
 
If an employee is not called in to work, does not have accrued annual leave or compensatory time, 
and/or is not authorized to make up the lost work time by his/her respective Department Head, the 
employee will be on leave without pay status for the normal work time County offices are officially 
closed. 
 
Employees whose departments are not closed due to inclement weather or whose jobs require that they 
report are expected to report to work. Those who fail to report, arrive late or leave early will not be 
paid for the time off work, are considered unexcused, and may be subject to disciplinary action. 
 
Drug Free Workplace Policy 

 
All employees of the County are prohibited from swallowing, inhaling, injecting, dealing in, or 
otherwise using illegal drugs and substances (such as marijuana, cocaine, LSD, heroin, etc.) and 
prescription drugs which are not prescribed for the employee's own use. This prohibition applies to use 
at any time, both on the job and off the job. County employees are, of course, permitted to possess any 
substance when required by their jobs or for the purpose of lawful delivery to another person. 
 
Similarly, employees are prohibited from reporting to work, using or being anywhere on County 
property while under the influence of alcohol, illegal drugs or controlled substances. For purposes of 
this policy, “under the influence” means having any detectable amount of any such substance in the 
employee’s system.   
 
The County requires employees in certain positions to submit to random drug testing as a condition of 
employment.  The County may also test employees for drug or alcohol use in violation of this policy 
any time the County has reasonable suspicion of a violation of the policy. 
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As a condition of employment, employees agree to notify the County within five calendar days after 
any criminal conviction for the workplace manufacture, distribution, dispensation, possession or use of 
illegal drugs and prescription drugs not prescribed for the individual employee's use. As required by 
the state and federal Drug Free Workplace Acts, the County must notify all state and federal 
grantors/contracting agencies of such employee convictions. "Conviction" means a finding of guilt, 
imposition of a sentence, a plea of no contest or a plea of guilty. 
 
The County may notify law enforcement authorities whenever illegal drugs or drugs not prescribed to 
the employee are found in the workplace. 
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Compensation, Wage & Hours of Work 
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Compensation Philosophy 
Richland County has adopted a compensation philosophy that provides a foundation for the 
development of the County’s pay plan and guides decisions that affect employee pay.  Richland 
County’s mission is to be a leading local government in the State and nation.  In order to fulfill this 
mission, the County must retain and attract competent employees dedicated to the mission of providing 
high quality public service. This requires a comprehensive compensation program that rewards and 
recognizes employee job performance, skill development, commitment and quality service delivery 
through performance excellence.  
 
Richland County is committed to a Total Compensation program that is designed to retain the quality 
and number of highly skilled and fully-proficient employees needed to support the mission of the 
County, within fiscal resources based on approved budgets. The County places a high value on 
employee understanding of the compensation policies and practices as being reasonable and 
impartially administered.   
 
Classification System 
The County Administrator may develop a system for classifying positions within the County, including 
pay ranges for those positions. Classification systems and pay ranges are subject to change at any time. 
The establishment of pay ranges or grades for any position does not guarantee the occupant of that 
position any particular rate of pay. 
 
Hours of Work 
The County’s normal hours of business are from 8:30 a.m. to 5:00 p.m. However, some departments 
must operate outside the County’s normal hours of business, and schedules of employees of those 
departments may differ from the County’s normal hours. Each department is responsible for 
scheduling its employees so as to meet the needs of the County. Employees may be required to work 
overtime. Employees are required to adhere to established work schedules. 
 
Regular full-time employees who work during the County’s normal hours of business receive one 
unpaid meal break of 60 minutes. Breaks and meals for employees whose departments operate outside 
the County’s normal hours are set by those departments.  Meal breaks and any other breaks should not 
interfere with workload and may be adjusted/eliminated as necessary to avoid undue disruption to 
critical work. . 
 
Employees may not use break times and meal periods to report late or to leave early nor may break 
periods be combined with the meal period. 
 
Overtime and Compensatory Time 
Non-exempt employees, with the exception of law enforcement personnel, receive overtime premiums 
at 1.5 times their regular hourly rate for all hours worked in excess of 40. Law enforcement personnel 
receive overtime premiums after 85 hours in 14 days.   
 
Employees must accurately record all hours worked and must have worked all hours recorded. 
Employees may not work “off the clock,” and employees may not work overtime without the 
permission of their supervisor Department Head or other authorized agent of the County. 
Employees who are exempt from overtime receive a salary that compensates them for all hours worked 
in the workweek. Such employees do not receive overtime pay or compensatory time off. However, the 
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Department Head may, in his/her sole discretion, grant additional paid time off to exempt employees 
who have worked unusual amounts of time in excess of the normal schedule (not to exceed 7.5 hours 
per week), but no exempt employee has a right to such additional paid time off.  There is no payment 
for compensatory time upon termination. 
 
Payment of Wages 
Employees are paid every other Friday by direct deposit. 
 
The County deducts from employees’ gross pay taxes and withholding that are required by the taxing 
authorities. The County may also deduct from employees’ pay the employees’ share of any premiums 
or plan contributions for insurance, retirement and similar plans that are elected by the employee. The 
County may make other deductions as required by law or court order. 
 
Cash, debts owed the County, fringe benefits, uniforms, tools, equipment, vehicles, instruction 
manuals, keys, County identification cards and other items belonging to the County that are advanced 
or issued to an employee but not repaid or returned by him/her at the time of his/her termination are 
considered advances of wages, the value of which may be deducted from the employee’s final pay 
check(s).  
 
Personnel Actions 
Following are the general types of personnel actions within the County.  
 
Demotion – The voluntary or involuntary movement of an employee from one position to a position 
with reduced duties and responsibilities and/or a lower pay grade. Demotions usually result in the 
reduction of an employee’s pay. 
 
Promotion – The movement of an employee from one position to a different position with increased 
duties and responsibilities and/or a higher pay grade. Promotions generally result in an increase in an 
employee’s pay.  Promotion increases can range from 5% to 15% depending on several factors. 58 
 
Reclassification – The reassignment of an existing position from one classification to another based on 
job content such as duty, kind of work, level of difficulty, required skill and education, and 
accountability for work being performed.  Reclassification may result in an increased (if the employee 
is below the minimum of the new pay grade), decreased or maintained pay rate.   
 
Transfer – The transfer or reassignment of an employee to a position with the same level of duties and 
responsibilities and pay grade as the position that the employee previously held.  Transfers usually 
result in no change in pay. 
 
Longevity Performance Bonus Pay 
The County recognizes and values the training, experience, contributions and commitment of long-
term employees as a valuable asset to the County and reaffirms the County’s decision to encourage 
valuable employees to remain with the County.  All Regular, full-time employees are eligible for 
Longevity Bonus Pay after they have been employed in a Regular, full-time position with the County, 
for a continuous minimum period of five (5) complete years, as of July 1st, which will be established as 
the base date both for qualification and computation. Longevity Bonus Pay will be computed after this 
date. 
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Longevity  Bonus Pay is paid at the rate of one (1) percent of the employee's base pay rate for each 
year of service for those employees serving five years,  two (2) percent of the employee’s base pay rate 
for those employee’s serving ten years and three (3) percent of the employee’s base pay rate for those 
employees serving fifteen or more years. 
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Holidays and Leave 
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Holidays 
The County observes the following holidays: 

New Year’s Day   January 1 
Martin Luther King, Jr. Day  3rd Monday in January  
President’s Day   3rd Monday in February 
Memorial Day    Last Monday in May 
Independence Day   July 4 
Labor Day    1st Monday in September 
Veteran’s Day    November 11 
Thanksgiving Holiday  4th Thursday and following Friday in November 
Christmas Holiday Christmas Eve and Christmas Day or Christmas Day and 

the day after Christmas 
 
Only employees working in Regular, full-time positions are eligible for Observed Holiday Pay. 
 
Holidays which fall on Saturday are generally observed the preceding Friday.  Holidays which fall on 
Sunday are generally observed the following Monday. 
 
County Council may declare additional days as holidays. 
 
An eligible employee must be in active pay status on his/her normal or scheduled workday before and 
after the observed holiday to receive holiday pay. 

 
Exempt employees who are required to work on a holiday may arrange for administrative leave with 
pay (not to exceed 7.5 hours per week) as their schedules allow and Department Head authorizes.  The 
administrative time off may or may not fall in the same pay period as the holiday and does not 
necessarily equal or exceed the time worked on the holiday.   
 
At the discretion of the supervisor, non-exempt employees who are scheduled to work on a holiday 
receive an additional day’s pay or are provided with an alternate day off to be scheduled by the 
supervisor. 
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Annual Leave 
The County’s strives to support the well being of eligible employees by providing the opportunity to 
accrue and take accrued annual leave.  The County encourages all employees with accrued annual 
leave to take approved vacation annually.  Annual leave is a benefit that must be accrued and not a 
right. 
 
Regular full-time employees accrue annual leave as follows: 
 

75 HOUR WORK SCHEDULE HOURS ACCRUED 
PER PAY PERIOD 

HOURS ACCRUED 
PER YEAR 

0 – 10 years 2.89 75 
11-20 years 4.33 112.5 
21 or more years 5.77 150 

 
85 HOUR WORK SCHEDULE HOURS ACCRUED 

PER PAY PERIOD 
HOURS ACCRUED 
PER YEAR 

0 – 10 years 3.27 85 
11-20 years 4.90 127.5 
21 or more years 6.54 170 

 
An employee must request and receive prior approval from his/her Supervisor or Department Head in 
order to utilize accrued annual leave.   Annual leave may not be used during the first six (6) months of 
employment unless approved (in writing) by the Department Head.  
 
Under normal circumstances, annual leave should be requested by the employee in writing well in 
advance of the date leave is scheduled or as prescribed by department procedures.  Annual leaves will 
be scheduled as much as practical in accordance with employee requests. The County’s workload 
demands, however, are paramount.   
 
When more employees request particular days off than can be accommodated, supervisors will make 
annual leave assignments taking into account the date the requests were made, special needs for 
particular annual leave dates and the employees’ lengths of service. 
 
The maximum number of annual leave days that can be accumulated and carried over from year to year 
is 45. 
 
Unused annual leave will be paid for at termination only if the employee is terminated for non-
disciplinary reasons or if the employee gives and properly works a two-week notice of 
resignation. The notice requirement may be waived by the County Administrator.  Annual leave 
balances may be reduced for disciplinary reasons. 
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Sick Leave 
The County strives to support the well being of eligible employees by providing the opportunity to 
accrue and take accrued sick leave.  Sick leave is a privilege granted by the County, not a right.  The 
County strives to provide employees with sufficient paid sick leave.  Sick leave may be approved for 
the following reasons: 
 

Ø Illness, injury or disability of the employee. 
Ø Obtaining professional services from a health practitioner for treatments for which 

arrangements cannot reasonably be scheduled outside of working hours. 
Ø Illness, injury or disability of an employee’s immediate family member (up to a maximum 

of six (6) days of sick leave per year). 
 
Employees may be required to submit a physician’s statement before being eligible for sick leave 
payment.  A physician’s statement will be required if the employee is absent from work for 3 or more 
consecutive days and/or where the employee has previously been counseled or disciplined for 
excessive use or abuse of sick leave. In some circumstances, employees may be required to provide 
certification from their physician that they are able return to work  before being allowed to return to 
work.  Abuse of leave or failure to call in as required may result in denial of paid sick leave. 
 
Only regular full-time employees accrue sick leave and carry over a maximum number of hours as 
follows:  
 

WORK SCHEDULE HOURS 
ACCRUED PER  
PAY PERIOD 

HOURS 
ACCRUED PER  
YEAR 

MAXIMUM 
ACCRUAL 
LIMITATION 

75 hour work 
schedule 

3.46 90 675 

85 hour work 
schedule  

3.93 102 765 

 
Employees are required to contact their supervisor as soon as possible prior to the start of work (no 
later than two (2) hours after the start of the work shift) when requesting an absence unless other 
arrangements have been made with the Supervisor. 
 
An employee who has accrued at least 150 or more sick leave hours (170 for 85 hour –14 day work 
schedules) and who resigns or retires voluntary, will at the time of their separation (providing 
employee gives and works a two week notice and is terminated without cause), be paid for 1/4 of their 
accrued, but unused, sick leave hours (up to the maximum number of allowed hours). 
 
Advanced Sick Leave 
The County provides the opportunity for Regular full-time employees with a serious medical condition 
who have used all of their accrued sick and annual leave the opportunity to borrow sick leave.  Sick 
leave may be advanced up to twenty-four (24) work days upon Department Head, HRD and County 
Administrator approval in order to help support the recovery of employees who are seriously ill, 
injured or disabled.  
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Upon returning to work, an employee who has been granted advanced sick leave will have deducted 
from his/her accruals all accrued sick leave to be applied to the existing deficit, until such time as the 
deficit in the employee’s sick leave account no longer exists. 
 
If an employee who has been advanced sick leave have his/her employment with the County is 
terminated for any reason prior to accruing sick leave equivalent to the amount advanced, the Finance 
Department will cause an appropriate amount of money (equal to the employee's daily rate of pay 
times the number of unrepaid sick hours) to be deducted from the employee's final paycheck and/or the 
employee may be billed for the amount of outstanding monies due to the County.  

Employees should notify their Supervisor immediately of request and reason for advanced sick leave 
request. 

Administrative Leave With Pay 
To provide for leave with pay under circumstances that do not fall under the guidelines of any other 
paid leave procedure. In unusual or emergency circumstances, Regular full-time employees may be 
granted administrative leave with pay only by the County Administrator.   
 
No employee has any right or entitlement to administrative leave with pay, regardless of the 
circumstances of his/her absence.  Among those unusual situations to which administrative leave with 
pay may apply: 
 

o Absences due to a County-ordered fitness for duty examination. 
 

o Absences due to pending investigations or reviews of alleged improper conduct. 
 

o Absences due to any other unusual or emergency circumstance that the County 
Administrator determines warrants a leave with pay. 

Employees should notify their Supervisor of dates and reason a leave with pay is being requested if 
leave is voluntary. 
 
Catastrophic Leave 
The Catastrophic Leave Program is a voluntary program that allows eligible employees to donate a 
portion of their accrued annual leave and sick leave to assist other eligible employees who are 
experiencing a catastrophic illness and/or injury.  The Catastrophic Leave Program provides eligible 
Regular, full-time employees the opportunity to receive 67% of their gross pay and continue in pay 
status for up to thirty (30) days (225 hours for 37.5 hours –7 day period employees and 255 hours for 
85 hour-14 day period employees) in a rolling twelve-month period. 
 
Donations and Requests will be processed in the order in which they are received.  If time is available 
within ninety (90) days, it will be allocated accordingly.  If time is not available, requests will be kept 
for ninety (90) days.  During that time frame, if time becomes available and if the employee still 
qualifies, time will be distributed.  If time does not become available, requests will be considered void 
and requesting employee and Department Head notified. 
 
Donors may not donate directly to an individual employee.  Donations must be made in hour 
increments after an initial 37.5 hour donation.  An employee may donate his/her accrued annual or sick 
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leave to the catastrophic leave program only if the employee has at least seventy-five (75) total hours 
of accrued sick and/or accrued annual leave remaining after the donation.  A donor may not donate 
accrued leave that exceeds the maximum annual carry over limitation for the respective type of leave 
(leave that would be lost due to maximum accrual limitations).  Once the donation is approved, the 
donor may not revoke the donation. 

 
To be eligible for catastrophic leave, an employee must be a regular, full-time employee and must not 
have been the subject of disciplinary action due to attendance in the preceding two (2) years.  The 
recipient must have had a minimum of seventy-five (75) hours of combined sick and annual leave time 
available at the beginning of the illness or injury.  Recipients must exhaust all annual and sick leave, 
and request, be approved for, and use advanced sick leave before participating in the catastrophic leave 
program.  The recipient employee may not compensate the donor employee for time donated.  The 
maximum request for leave from the catastrophic leave program may not be more than thirty (30) days 
requested in a rolling twelve-month period.  In any pay period, recipients may use donated hours only 
up to 67% of their normal scheduled work hours.   
 
Military Leave 
Employees are entitled to such leave of absence and reinstatement upon return from leave of absence 
for military service (including Reserve and National Guard duty) as may be provided by applicable 
state and federal law. The provisions of such laws change from time to time and for that reason no 
effort is made to set forth the law in this policy. 
 
Jury Duty 
Employees who work in Regular, full-time positions are entitled to a paid leave of absence for their 
regular rate of pay on all work days during which s/he is required to appear in any court to serve as a 
juror. 
 
An employee receiving notice of a call for jury duty should immediately notify his/her Supervisor.  
The employee must provide the Supervisor with all pertinent information, including a copy of the 
official notification of selection for duty.   
 
If jury duty extends for less than half the daily scheduled work period, the employee is required to 
report for work at the conclusion of jury duty, unless departmental directives specify otherwise.  If jury 
duty is required for more than half the scheduled daily work period, the employee is not required to 
report for work on that day. 
 
To receive paid jury duty leave, the employee must turn in to the Finance Department any 
compensation received for serving on a jury (excluding mileage).  That is, an employee eligible for 
paid jury duty leave may receive either his/her regular rate of pay for days served on jury duty or the 
juror fees/allowances paid by the court for his/her jury service, but not both.  
 
Bereavement Leave 
An employee will be paid for time actually lost from straight time scheduled work up to 3 days due to 
attendance at the funeral of a member of his immediate family, which is defined as spouse, parent, 
child, grandparent, grandchild, brother, sister, parent-in-law, grandparent-in-law, brother-in-law and 
sister-in-law. The immediate family will be considered to include step-parents, step-children, and 
step-brothers and step-sisters only when the employee and the deceased had lived together regularly in 
the same household at or prior to the time of death. The County requires proof of relationship and 
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attendance at the funeral by requiring an obituary or documentation from the funeral home that states 
the relationship of the deceased to the employee. 
 
Employees may be excused from work to attend the funerals of other family members and, upon 
request, may be paid for such absences from accrued annual leave balances. 
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Disability and Personal Leave   
 
Leave for Employees Employed Less Than 12 Months; for Employees Who Have Worked Fewer 
Than 1250 Hours In Preceding 12 Months; and for Employees Whose Reasons for Leave are not 
Covered by the Family and Medical Leave Act. 
 
An employee who has completed his initial probation (and any extension thereof) may request a leave 
of absence for up to 6 months when unable to work because of sickness, pregnancy or injury on or off 
the job. Such an employee may also apply for leave of absence for personal reasons. Personal leaves 
are granted only in the discretion of the County Administrator upon recommendation by the 
employee’s Department Head and/or HRD.  

 
Employees are requested to apply for leaves of absence as far in advance of need as is possible, but an 
employee may be placed on leave status without application when the circumstances warrant such 
action. 
 
Disability leave begins on the first day of absence. 

After the employee has exhausted any annual and/or sick leave, as a general rule, an employee on leave 
of absence is not entitled to wages or fringe benefits and does not accrue fringe benefits.  Certain 
exceptions may be established by law. 

Employees on leave of absence may not engage in other employment. 

Employees desiring to return to work from an unpaid leave of absence should notify their Supervisor in 
writing at least 5 days prior to their desired return date.  If the County finds that the employee is fit to 
resume his duties, the employee may be recalled to his former job if a vacancy exists which is to be 
filled. If no such vacancy exists, the employee may be recalled to any job in which there is a vacancy 
and for which s/he is qualified. If no such vacancy exists at the time the employee desires to return to 
work, the employee’s leave of absence may be continued. Any employee who has not been reinstated 
within six (6) months following the commencement of a leave of absence is terminated. This action 
does not affect the employee's eligibility to be considered for hire as a new employee at some 
future time. 
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Disability and Personal Leave   
 
Family & Medical Leave Act – (Applies Only to Employees Employed 12 Months Or Longer 
And Who Have Worked 1250 Hours or More in the Preceding 12 Months, Both Prior to 
Commencement of Leave.) 
 
Employees who meet the length of service and hours worked requirement described above have rights 
under the Family and Medical Leave Act. As a general rule, employees must request leaves of absence 
under this law and policy, but in appropriate situations, employees may be placed on leave status 
without application. 
 
Reason for Leave of Absence 
An eligible employee will be granted a leave of absence under this law and policy if a serious health 
condition, including disability resulting from an on-the-job injury, prevents the employee from being 
able to perform his job, if the employee's spouse, child or parent has a serious health condition and the 
employee must be absent from work in order to care for that relative, or to care for a natural child, 
adopted child, or formally placed foster child, provided that entitlement to leave to care for a child who 
is newly born or newly received in the employee's household will end 12 months after a natural child is 
born or 12 months after an adopted or foster child is received in the employee's household. Proof of 
need for leave of absence may be required.  
 
Length of Leave  
An eligible employee is entitled to the equivalent of a total of 12 work weeks of leave during any 12 
consecutive months. The County uses a “rolling” twelve months for determining leave availability. 
Leave to care for a newly born or newly received child must be taken consecutively. Leave required 
because of the employee's own serious health condition or that of a spouse, child or parent may be 
taken intermittently or by means of a modified work schedule when necessary. 
 
Effect of Leave on Paid Time Off   
An employee who must be absent due to his own serious health condition or that of a parent, spouse or 
child will be paid for time lost from work first from accrued sick leave balances and then from accrued 
annual leave balances and similar balances. An employee who takes leave for any other reason will be 
paid for time lost from work from his annual leave balance. Leave taken under this policy counts 
towards the employee’s 12 weeks of leave regardless of whether all or part of the employee’s leave is 
paid. 
 
FMLA time will run concurrently with the employee’s accrued sick and/or annual leave, as well as any 
advanced sick leave or any leave pool time paid to the employee during the FMLA leave. 

 
Effect of Leave on Accrual of Fringe Benefits  
Employees taking leave under this policy must continue to pay their portion of health benefit plan 
premiums on the same date that such portion of premiums would be deducted from the employee's 
wages.  

Unpaid time lost from work due to leave granted under this policy is not considered time worked for 
the purpose of accrual of paid time off.   
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Employee Responsibility 
Employees who request leave under this policy must give 30 days advance notice or such lesser 
amount of notice as is possible in the particular circumstances.  
Employees may not engage in other employment while on leave of absence. 
 
Modified Light Duty 
Employees who accept a modified light duty assignment because of a condition which qualifies them 
for FMLA leave have a right to restoration to their regular positions for only 12 weeks counting both 
FMLA leave and time spent on modified light duty. 
 
Termination of Leave of Absence 
A leave of absence under this policy ends when the need for the leave of absence ends or when the 
maximum leave described above has been taken, whichever occurs sooner. 
 
Reinstatement 
At or before the conclusion of the FMLA leave of absence (or 12 week combination of leave of absence and time spent on 
light duty), the employee is entitled to reinstatement to his former position or to a position equivalent to his former position.  
The employee must demonstrate that s/he is fit for duty and must give reasonable notice of intent to return to work. Key 
Employees as defined by the FMLA (salaried employee in highest paid 10% of all employees) may be 
denied reinstatement rights if reinstatement would cause substantial and grievous economic injury to 
operations.  
  
 
Extension of Leave Without Benefits 
Employees who have exhausted their FMLA leave under other circumstances, but who continue to 
require leave which would qualify for FMLA leave if such leave had not been exhausted, may apply 
for a Leave of Absence Without Pay. Such extended leaves are granted only at the discretion of the 
County Administrator upon recommendation of the employee's Department Head. 

 
Automatic Termination of Employment 
An employee's employment automatically terminates if s/he does not return to full active employment 
status at the conclusion of his leave of absence or extended leave of absence. 

 
Special Situations 
When both a husband and a wife are employed, their combined right to a leave of absence to care for a 
child or parent is 12 weeks in a 12 month period. 
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Benefits 
 

The County currently offers a competitive benefits package. The terms of the 
County’s benefits plans are subject to change, and the County is not responsible 
for any changes in or elimination of benefits or benefit plans. Please contact the 
Human Resources Department for specific information on the County’s benefit 
plans. 
 
Some benefits require that certain conditions be met, such as the employee’s 
request and/or management’s approval for activation. 
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Health, Dental and Life Insurance 
The County currently pays the premium cost for group health, dental and life insurance for each 
Regular full-time employee. Employees may choose from various dependent coverage options. The 
cost of dependent health insurance coverage is currently shared between the County and the employee. 
The cost of all other employee and dependent insurance coverage (i.e., dental and life) is currently 
borne exclusively by the employee. 
 
Retirement  
Richland County retirement benefits, contributions and procedures are governed by state laws covering 
the South Carolina Retirement System.  All Regular, full-time County employees must participate in 
the Retirement System as a condition of employment, unless participation is specifically excluded by 
legislation. 
 
An employee who meets the service requirements for full retirement prescribed by the SCRS or PORS 
(Police Officer Retirement System), who retires from County employment directly to retirement under 
the SCRS or PORS, is eligible to participate in the Richland County retiree benefit program.  If an 
employee is eligible for retirement and the appropriate documentation is provided to the County to 
verify such retirement, the County currently pays for health insurance coverage for such retiring 
employee subject to the terms and conditions of the insurance contract in existence at the time of 
retirement.  An additional 10% longevity payment will be included in the final paycheck of employees 
who have twenty (20) or more years of service dating from the last employment or reemployment, and  
left County employment in order to immediately begin receiving benefits under the state retirement 
system (and show evidence of such), and have not been terminated for disciplinary reasons, nor have 
retired in order to avoid termination for disciplinary reasons. 
 
For information on the Teachers Employment Retirement Incentive or the Law Enforcement 
Retirement Incentive Programs, please contact Human Resources. 
 
Deferred Compensation 
The County provides a voluntary pre-tax retirement program administered by the State of South 
Carolina Deferred Compensation Office which is designed to enable employees to supplement their 
retirement financially by using a tax-deferred program as provided by law.  
 
Supplemental Insurance Benefits  
Disability programs and other supplemental insurance programs are provided to Richland County 
employees through payroll deduction at the employee’s expense.  
 
Workers’ Compensation 
County employees are covered by workers’ compensation for on-the-job injuries.  Benefits are 
governed by state law and not set by the County. Employees must report immediately any on-the-job 
injury, regardless of severity, to their supervisor. 
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COBRA 
Employees covered by the County’s group health, dental, and/or Section 125 health care flexible 
spending accounts have a right to choose continuation coverage of group health, dental, and Section 
125 plans, if coverage is lost because of a reduction in hours of employment or separation from 
employment (for reasons other than gross misconduct on the employee’s part). 
 
Section 125  
The County currently provides Section 125 plans to employees in Regular, full-time positions in order 
to allow eligible employees to pay for certain benefits pre-tax.   The terms of such plans are governed 
by the respective plan documents and federal law not by the County.  The County is not responsible for 
changes to benefits and may discontinue any or all plans at any time. 
 
Teleworking 
Richland County recognizes the majority of County employees work at County office and facilities 
during designated work hours, generally 8:30 am – 5:00 p.m. Monday through Friday.  However, there 
may be times when it is beneficial to the County and the employee to have other options.  Richland 
County recognizes that teleworking may be an alternative work arrangement in certain circumstances 
and encourages Supervisors to give employees’ teleworking proposals consideration when mutually 
beneficial to the County and the employee. However, no employee is entitled to this alternative work 
arrangement or to the continuation of such arrangement.  
 
Alternative Work Schedules 
Departments that can operate more effectively utilizing an alternative work schedule may do so with 
written approval from HRD and the County Administrator.  Such alternative work schedules may 
include: 
 
Compressed work weeks – Involves assigning employees to work schedules that allow work to be 
completed in a fewer number of workdays, such as a four (4) day workweek. This is accomplished by 
lengthening each workday. 
Flexible Hours – Offers employees a choice of arrival and departure times while still working the 
required number of hours each day. 
Job Sharing – Allows the use of two (2) part-time employees to complete the duties and 
responsibilities of one (1) Regular, full-time position. This may be accomplished by having the 
employees work full days on different days of the week, or different portions of each work day.  
Employees who are job-sharing will be considered part-time employees and will not receive benefits.  
 
Employee Assistance Program 
The County provides an Employee Assistance Program (EAP) to motivate employees to seek 
professional help for personal problems before they affect job performance, to refer employees to 
qualified treatment resources and to retain valued employees as a result of continued or restored job 
performance.   
 
Credit Union 
The County offers access to membership in a credit union for the benefit of its employees.  An 
employee who is a member may use this source as a checking account, savings plan through payroll 
deductions and/or may borrow money in accordance with credit union established rules and 
regulations.  Employees may join the credit union directly at any time. 
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Training and Development 
Richland County’s strives to encourage professional and personal growth of employees.  Our goal is to 
provide training and development opportunities to develop, augment, and encourage continuous 
improvement of skills for current positions and/or the potential for possible future positions. 
 
Tuition Assistance Plan 
Richland County encourages all employees to take advantage of educational opportunities that will 
help them in professional development and help position them to take advantage of promotional 
opportunities with the County.  At the same time, the County must balance financial responsibility and 
develop guidelines to ensure mutual benefit for both the employee and the County.   
 
Only Regular, full-time employees are eligible to apply for participation in the TAP program. 
 
Any TAP monies paid by the County to or on behalf of an employee will represent a pay advance to 
the employee. Each TAP recipient authorizes the County to deduct from his/her final paycheck any 
such balance remaining if the employee has not successfully fulfilled his/her obligations to the County 
under TAP.  
 
To receive TAP reimbursement, an employee must obtain written recommendation from the 
Department Head, review by HRD and approval by the County Administrator prior to starting a 
course, training or seminar.  The course must be directly-related to the employee’s job as determined 
by the Director of HRD and the County Administrator.  Funding is provided by a central County-wide 
fund and funds may not be taken from the department’s budget to provide for participation in TAP.  
 
Employees are required to inform their supervisor, prior to the budget process, of any planned requests 
for TAP courses which s/he may take during the upcoming fiscal year.  Employees should include a 
justification statement to indicate the course’s direct relevance to the employee’s position and how it 
will be helpful to the employee.  The statement must be submitted to the Supervisor and Department 
Head prior to forwarding to HRD. 
 
The employee must remain employed by the County for one (1) years from the date of the completion 
of the approved TAP course. If the employee leaves employment with the County prior to the 
expiration of the one (1) year period (for whatever reasons, including involuntary termination) the 
employee must repay all TAP monies received during the preceding one (1) years.  Prior to receiving 
TAP funds, the employee must authorize (in writing) the County to deduct any TAP monies from 
his/her compensation (paycheck) and (if applicable) provide the County with additional funds owed at 
the time of termination.   
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Employee Performance
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Performance Evaluations 
The County may periodically conduct oral or written evaluations of employees’ performance. 
Employees must sign written evaluations. The employee’s signature does not necessarily indicate 
agreement with the contents of the evaluation, only that s/he has been made aware of it. While 
favorable performance evaluations may be a factor in determining wage increases, no employee is 
entitled to a wage increase because s/he receives a favorable evaluation. 
 
The County maintains a Performance Enhancement Program (PEP).  The purpose of the PEP is 
primarily to promote and maintain quality customer/citizen service.  Richland County established the 
PEP to motivate and reward employees according to their quality of customer/citizen service, their job 
performance, and their contributions toward accomplishment of their performance measures.   
 
Discipline 
As is the case with all organizations, instances arise when an employee must be disciplined. The 
discipline which may be imposed includes but is not limited to oral reprimand, written warning, 
probation, suspension without pay, demotion and discharge.  In addition, the County may procedurally 
suspend an employee pending investigation to determine if disciplinary action is appropriate. If the 
County determines an unpaid suspension is appropriate discipline, exempt employees will be 
suspended in full-day increments; non-exempt employees will be suspended in partial or full-day 
increments.   In addition, the County may impose a combination of disciplinary measures. THE 
DISCIPLINE IMPOSED IN ANY PARTICULAR SITUATION IS AT THE SOLE 
DISCRETION OF THE COUNTY. NOTHING IN ANY OF THE COUNTY’S POLICIES OR 
BY VIRTUE OF ANY PAST PRACTICE OF THE COUNTY REQUIRES THE COUNTY TO 
FOLLOW ANY PARTICULAR COURSE OF DISCIPLINE. Supervisors and Department Head 
must submit terminations to the County Administrator for review. 
 
Employees must sign counseling memoranda, policy statements, performance evaluations and other 
similar documents. The employee's signature does not necessarily indicate agreement with the contents 
of the document, only that s/he has been notified of the contents of the document. If an employee 
refuses to sign the document s/he will be relieved of duty without pay. If s/he does not sign the form by 
5:00 p.m. at the end of his next scheduled work day, s/he will be presumed to have resigned and will 
be separated from the payroll. 
 
Examples of Conduct Warranting Disciplinary Action 
It is not possible to list all acts and omissions that may result in disciplinary action. The disciplinary 
action that is appropriate for any particular misconduct is at the sole discretion of the County. The 
following are merely examples of some of the more obvious types of misconduct that may result in 
disciplinary action, up to and including discharge. THE COUNTY RESERVES THE RIGHT TO 
TREAT EACH EMPLOYEE INDIVIDUALLY WITHOUT REGARD FOR THE WAY IT HAS 
TREATED OTHER EMPLOYEES AND WITHOUT REGARD TO THE WAY IT HAS 
HANDLED SIMILAR SITUATIONS. 
 
a. conviction of or plea of guilty or no contest to a charge of theft, violation of drug laws, sexual 

misconduct, offense involving moral turpitude or offense which affects the County’s reputation or 
which reasonably could create concern on the part of fellow employees or the community 

b. incompetence 
c. unauthorized absence or tardiness 
d. insubordination, disrespect for authority, or other conduct which tends to undermine authority 
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e. failure or refusal to carry out instructions 
f. unauthorized possession or removal, misappropriation, misuse, destruction, theft or conversion of 

County property or the property of others 
g. violation of safety rules; neglect; engaging in unsafe practices 
h. interference with the work of others 
i. threatening, coercing or intimidating fellow employees, including “joking” threats 
j. dishonesty 
k. tardiness or absenteeism 
l. failure to provide information; falsifying County records; providing falsified records to the County 

for any purpose 
m. failure to report personal injury or property damage 
n. neglect or carelessness 
o. introduction, possession or use of illegal or unauthorized prescription drugs or intoxicating 

beverages on County property or while on duty anywhere; working while under the influence of 
illegal drugs or intoxicating beverages; off-the-job illegal use or possession of drugs. For purposes 
of this policy, an employee is "under the influence" if s/he has any detectable amount of any such 
substance in his system. 

p. unsatisfactory performance 
q. violation of County policies 
r. lack of good judgment 
s. any other reason that, in the County’s sole determination, warrants discipline 
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Grievance Procedure 
This procedure is adopted in accordance with the County and Municipal Employees Grievance 
Procedures Act, sections 8-17-110, et seq., Code of Laws of South Carolina, 1976, as amended.  

 
A grievance is defined as any complaint by a Regular employee that s/he has been treated unfairly, 
unlawfully or in violation of his/her rights under county policies, with regard to any matter pertaining 
to his/her employment by the County.  This definition includes, but is not limited to, discharge, 
suspension, involuntary transfer, promotion and demotion.  
 
Matters involving compensation are not proper subjects for consideration under the grievance 
procedure except as they may apply to alleged inequities within an agency or department of the 
County.   Employee performance appraisal ratings may not be the subject of a grievance before the 
grievance committee.   
 
If a Regular employee believes that s/he has not received or been credited with or has otherwise lost 
benefits to which s/he is entitled, s/he must present his/her grievance in accordance with this 
procedure, or such wages or benefits may be forfeited. 
 
Only Regular employees may appeal their grievance to the Richland County Grievance Committee. 
Employees in their initial probationary period of County employment may appeal up to the level of 
Department Head and no further in the process.  Department Heads may appeal up to the Assistant 
County Administrator responsible for their area of operations.  

An employee who feels that s/he has a grievance must follow the following procedure: 

Discuss the grievance with his/her immediate Supervisor. If his/her Supervisor is unable or unwilling 
to adjust the grievance to the satisfaction of the employee, the employee must take Step 2. 

Follow the chain of command, appealing to each successive level of supervision. At each level each 
Supervisor will have two (2) work days to render a decision.The Supervisor has two days to review the 
grievance, respond to the grievance and forward to the next level of supervision in the chain of 
command. If a Supervisor at a particular level is unavailable to consider the grievance, it is considered 
denied and the employee may appeal to the next level of supervision. 

If the Department Head in which the employee is employed denies the grievance, this decision is final 
as to any grievance brought by an employee in their initial probationary period of County employment.    

An employee, other than one serving an initial probationary period, may appeal to the employee 
grievance committee the denial of his/her grievance by the Department Head, by filing a written 
request for appeal with HRD. This must be done within fourteen (14) calendar days of date that the 
facts on which the grievance are based become known to the employee. The written request for appeal 
must include the purpose of the appeal and what recommendation is requested of the grievance 
committee. 

HRD will assist the employee in preparing the appeal, if requested. 

Within ten (10) days of receipt of the employee's request, the Chair of the Grievance Committee 
should schedule the requested hearing and notify the Grievance Committee, the employee requesting 
the hearing, the affected department and HRD. 
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The Employee Grievance Committee 
The County Council will appoint a committee composed of seven (7) employees to serve for staggered 
terms of three (3) years, except that the members appointed initially will be appointed so that their 
terms will be staggered, and approximately one-third (1/3) of the terms will expire each year.  

A member will continue to serve after the expiration of his term until a successor is appointed.  

Any interim appointment to fill a vacancy for any cause prior to the completion of a member's term 
will be for the unexpired term.  

Any member may be appointed for succeeding terms at the discretion of the County Council.  

All members will be selected on a broadly representative basis from among County employees.  

Members employed in the same department as the grieving employee and members who have formed 
an opinion on the issues prior to the hearing, will not participate in that employee's hearing.  

The Council will qualify and appoint no fewer than one (1) and no more than four (4) employees to 
serve for a term of three (3) years as alternate members of the Employee Grievance Committee.  In 
the event three (3) or more permanent members of the committee are disqualified or otherwise 
unable to participate in a grievance proceeding, such that a quorum of the committee as required by 
this section would otherwise be unavailable, a sufficient number of alternate members should be 
called to constitute a quorum so that the grievance may be heard. 

Alternate members may seek appointment as interim or permanent committee members as 
vacancies occur, in which event the council will designate replacement for such alternate members 
so chosen for full membership on the committee. 

The committee annually will select its own chair from among its members. The chair will serve as 
the presiding officer at all hearings which s/he attends, but may designate some other member to 
serve as presiding officer in his/her absence. The chair will have authority to schedule and to re-
schedule all hearings. 

A quorum consists of at least five (5) members, and no hearings may be held without a quorum. 

The presiding officer will have control of the proceedings. S/he will take whatever action 
is necessary to ensure an equitable, orderly and expeditious hearing. Parties will abide by his/her 
decisions, except when a committee member objects to a decision to accept or reject evidence, in 
which case the majority vote of the committee will govern. 

The committee has the authority to call for files, records and papers which are pertinent to the 
investigation and which are subject to the control of the County Council; to call for or consider 
affidavits of witnesses; to request and hear the testimony of witnesses; to consider the results of 
polygraph examinations; and to secure the service of a recording  secretary  at its discretion. The 
committee has no authority to subpoena witnesses, documents or other evidence, nor will any 
County employee be compelled to attend any hearing. All proceedings will be tape-recorded by the 
Legal Department. Witnesses, other than the grieving employee and the department representative, 
will be sequestered when not testifying. All witnesses will testify under oath. 

All hearings will be held in executive session unless the grieving employee requests at the beginning of 
the hearing that it be held in open session. The official tape recording and the official minutes of all 
hearings will be subject to the control and disposition of County Council. 
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Neither the grieving employee nor the department may be assisted by advisors or by attorneys during 
the hearing itself. The Committee may, in its discretion, request the assistance of counsel to advise the 
committee in dealing with any legal issues that arise in the course of considering a grievance.  HRD 
will provide assistance in reading written materials to the committee at the request of a grieving 
employee. 

When a grievance involves disciplinary action, the employee must receive a reasonably specific and 
detailed written notice of the nature of the acts or omissions that are the basis for the disciplinary 
action. This notice may be amended at any time twenty-four (24) hours or more before the 
commencement of the hearing.  The department will make the first presentation.  

In grievances not involving disciplinary actions, the employee must establish to the Grievance 
Committee that a right existed and that it was denied him/her unfairly, illegally or in violation of a 
County policy. The employee will make the first presentation. 

In all grievances, the grieving employee and the department will each be limited to one (1) hour of 
initial presentation. The party required to make the first presentation will be entitled to a ten (10) 
minute rebuttal of the other party's presentation. The chair will appoint someone on the committee as 
timekeeper. 

In all grievances, presentations may be oral or in writing or both and may be supported by affidavits or 
unsworn signed statements from witnesses, by records, other documentary evidence, photographs and 
other physical evidence. Presentations will be made by the grieving employee (with reading assistance 
from HRD, if the employee desires) and by a managerial employee of the affected department. Neither 
party may call witnesses or question the other party, or question any witness called by the Committee.  
While either party may request that the Committee ask certain questions of witnesses or address 
parties, the Committee is not required to do so. 

Except as provided below, within twenty (20) days after hearing an appeal, the Committee will make 
its findings and recommendation and report such findings and recommendation in writing to the 
County Administrator. After considering the Committee’s findings and recommendations, the County 
Administrator will forward to the County Council both the Committee’s findings and 
recommendations and his evaluation and recommendation. If the Council approves the findings and the 
recommendation of the Committee, a copy of the decision will be transmitted to the employee and to 
the head of the particular department involved along with notice that Council approved the decision. If, 
however, the Council disagrees in any respect with the findings or recommendation, the Council will 
make its own decision without further hearing, and that decision will be final. Copies of the Council 
decision will be transmitted to the employee and to the head of the particular department involved. 

If the Administrator, in his/her sole discretion, believes that s/he is unable to give Council an 
objective recommendation and evaluation of the grievance, s/he will forward the Committee's 
findings and recommendations without adding his/her own evaluation and recommendation. 

In grievances involving the failure to promote or transfer, or the discipline or discharge of personnel 
employed in or seeking assignment to departments under the direction of an elected official or an 
official appointed by an authority outside County government, the Committee will, within twenty 
(20) days after hearing an appeal, make its findings and recommendation and report such findings 
and recommendation to such official.  If the official approves, the recommendation of the Committee 
will be his/her decision and a copy of the decision will be communicated by the Committee to the 
employee. If, however, the official rejects the decision of the Committee, the official will make 
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his/her own decision without further hearing, and that decision will be final. A copy of the Official’s 
decision should be communicated to the employee. 

Nothing in this grievance procedure creates a property interest in employment or a contract of 
employment, nor does this procedure limit the authority of the County or an elected or appointed 
official to terminate any employee when the County or respective elected or appointed official 
considers such action to be necessary for the good of the County. 
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Richland County Council Request of Action  
 
 

Subject

An Ordinance Amending the Richland County Code of Ordinances; Chapter 26, Land Development; so as to delete 
Section 26-184. Parks and Open Space, and to provide for the use of the Green Code's flexibility in the various 
zoning districts [PAGES 116-126]

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No
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STATE OF SOUTH CAROLINA 
COUNTY COUNCIL FOR RICHLAND COUNTY 

ORDINANCE NO. ___–09HR 
 
AN ORDINANCE AMENDING THE RICHLAND COUNTY CODE OF ORDINANCES; 
CHAPTER 26, LAND DEVELOPMENT; SO AS TO DELETE SECTION 26-184, PARKS 
AND OPEN SPACE, AND TO PROVIDE FOR THE USE OF THE GREEN CODE’S 
FLEXIBILITY IN THE VARIOUS ZONING DISTRICTS.  
 
Pursuant to the authority granted by the Constitution and the General Assembly of the State of 
South Carolina, BE IT ENACTED BY THE RICHLAND COUNTY COUNCIL: 
 
SECTION I.  The Richland County Code of Ordinances, Chapter 26, Land Development; Article 
VII, General development, Site, and Performance Standards; Section 26-184, Parks and Open 
Space; is hereby amended to read as follows: 
 
Sec. 26-184.   Parks and open space Reserved. 

 
(a) Purpose and applicability. 
 

(1) Purpose.  The common open space and park standards contained herein 
are established to provide an option for the reservation of open space in 
residential development in Richland County.  Preservation of open space 
and parks in developing areas serves a variety of purposes, including 
meeting the recreational needs of residents, reducing stormwater runoff, 
and enhancing air quality.   

 
(2) Applicability.  The parks and open space options contained in this section 

shall apply to minor and major residential land developments and to minor 
and major residential subdivisions. 

 
 (b) General parks and open space requirements.   
 

(1) Minimum amount of park land or open space to be reserved.   Developers 
wishing to use the design flexibility standards of subsection (c) below, 
must reserve at least ten percent (10%) of the total project area as park 
land or open space. In addition, at least 50% of the reserved park areas or 
open space shall be usable, i.e. made accessible for pedestrian and/or 
aquatic use, or consists of land that could otherwise be developed and does 
not slope more than 33°.  

 
(2) Acceptable land for park land or open space reservation.  Land reserved 

to meet the requirements of this section shall be subject to the following 
standards: 
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a. Water features. Bodies of water, such as ponds, lakes, streams, 
wetlands, and flood plains, may be used to fulfill the open space 
requirement. 

 
b. Land burdened with easements.  Land that is burdened with 

easements may be used, provided that the easements do not 
interfere with the use of the land for open space and recreation 
purposes and do not permit future development. 

 
c. Minimum required yards.  Minimum required yards may provide 

up to fifty percent (50%) of the required open space.   
 

(3) Unacceptable land for park or open space reservation.  The following 
types of land are unacceptable for park or open space reservation:  

 
a. Occupied land.  Land occupied by roads, drives, parking areas, or 

structures, other than those related to recreational structures or 
parks.   

 
b. Land with hazardous materials.  Land containing or contaminated 

by hazardous materials. 
 
c. Narrow areas.  Land with a minimum width of less than ten (10) 

feet, unless specifically approved by the planning department.   
 

(c) Design flexibility for additional open space reservation.  It is the intent of this 
subsection to encourage variety and flexibility in design and development of 
residential areas and to provide a means of preserving larger areas of open space. 
This development design relaxes conventional zoning and/or subdivision 
standards to permit modifications in lot size and shape by concentrating single-
family dwellings in specific areas of an overall tract, leaving more open space in 
which to preserve natural features, such as woodlands and streams, and in so 
doing, to provide for the active or passive use of such lands as recreational space 
for the residents of these developments. Depending on the zoning district in which 
the development is located, housing may be detached or attached if building code 
standards are met. This flexibility in design shall be available to any major 
residential development or major subdivision in which ten percent (10%) of the 
project area is reserved for open space. This flexibility shall take the form of 
reductions in the dimensional standards (lot area, minimum lot width, and 
setback) for the applicable zoning district. Reductions shall be as follows: 

 
(1) Open space of more than ten percent (10%) but less than fifteen percent 

(15%).  If the total open space provided, in meeting the standards listed in 
(b)(2) and (b)(3) above, is more than ten percent (10%) and less than 
fifteen percent (15%) of the total project area, each dimensional 
requirement may be reduced ten percent (10%). 
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(2) Open space of fifteen percent (15%) or more, but less than twenty percent 

(20%).  If the total open space provided, in meeting the standards listed in 
(b)(2) and (b)(3) above, is fifteen percent (15%) or more, but less than 
twenty percent (20%) of the total project area, each dimensional 
requirement may be reduced by fifteen percent (15%). 

  
(3) Open space of twenty percent (20%) or more, but less than twenty-five 

percent (25%).  If the total open space provided, meeting the standards 
listed in (b)(2) and (b)(3) above, is twenty percent (20%) or more, but less 
than twenty-five percent (25%) of the total project area, each dimensional 
requirement may be reduced by twenty percent (20%). 

 
(4) Open space of twenty-five percent (25%) or more.  If the total open space 

provided, meeting the standards listed in (b)(2) and (b)(3) above, is 
twenty-five percent (25%) or more of the total project area, the zoning 
district dimensional requirements may be waived. The then newly 
established minimum lot size, lot coverage, and setback requirements must 
be approved by the planning staff and development review team.  

 
(d) Maintenance.  Arrangements for the perpetual maintenance of open space that 

meet these requirements must be approved by the planning department. Any 
conveyance to a homeowner’s association shall be subject to appropriately 
recorded and filed restrictive covenants and easements. The covenants and 
easements shall prohibit future development of the open space for other than open 
space and recreation purposes and shall provide for continued maintenance of the 
open space and recreation facilities. Failure to maintain the area designated for 
open space shall constitute a violation of this chapter.   

 
SECTION II.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-85, RU Rural District; Subsection 
(c), Development Standards; Paragraph (10), Recreation/open Space Standards; is hereby 
amended to read as follows: 
 

(10) Recreation/open space standards:  Open space shall may be provided for 
new developments and expansions of existing developments in accordance 
with the Green Code standards for parks and open space in of Section 26-
184 26-186 of this chapter. Design flexibility in the form of reductions in 
dimensional standards (lot area, minimum lot width, and setback) is 
available for open space reservation (see Section 26-184(c)). 

 
SECTION III.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-86, RR Rural Residential District; 
Subsection (c), Development Standards; Paragraph (10), Recreation/open Space Standards; is 
hereby amended to read as follows: 
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(10) Recreation/open space standards:  Open space shall may be provided for 
new developments and expansions of existing developments in accordance 
with the Green Code standards for parks and open space in of Section 26-
184 26-186 of this chapter. Design flexibility in the form of reductions in 
dimensional standards (lot area, minimum lot width, and setback) is 
available for open space reservation (see Section 26-184(c)). 

 
SECTION IV.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-87, RS-E Residential, Single-
Family – Estate District; Subsection (c), Development Standards; Paragraph (10), 
Recreation/open Space Standards; is hereby amended to read as follows: 
 

(10) Recreation/open space standards:  Open space shall may be provided for 
new developments and expansions of existing developments in accordance 
with the Green Code standards for parks and open space in of Section 26-
184 26-186 of this chapter. Design flexibility in the form of reductions in 
dimensional standards (lot area, minimum lot width, and setback) is 
available for open space reservation (see Section 26-184(c)). 

 
SECTION V.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-88, RS-LD Residential, Single-
Family – Low Density District; Subsection (c), Development Standards; Paragraph (10), 
Recreation/open Space Standards; is hereby amended to read as follows: 
 

(10) Recreation/open space standards:  Open space shall may be provided for 
new developments and expansions of existing developments in accordance 
with the Green Code standards for parks and open space in of Section 26-
184 26-186 of this chapter. Design flexibility in the form of reductions in 
dimensional standards (lot area, minimum lot width, and setback) is 
available for open space reservation (see Section 26-184(c)). 

 
SECTION VI.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-89, RS-MD Residential, Single-
Family – Medium Density District; Subsection (c), Development Standards; Paragraph (10), 
Recreation/open Space Standards; is hereby amended to read as follows: 
 

(10) Recreation/open space standards:  Open space shall may be provided for 
new developments and expansions of existing developments in accordance 
with the Green Code standards for parks and open space in of Section 26-
184 26-186 of this chapter. Design flexibility in the form of reductions in 
dimensional standards (lot area, minimum lot width, and setback) is 
available for open space reservation (see Section 26-184(c)). 

 
SECTION VII.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-90, RS-HD Residential, Single-
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Family – High Density District; Subsection (c), Development Standards; Paragraph (10), 
Recreation/open Space Standards; is hereby amended to read as follows: 
 

(10) Recreation/open space standards:  Open space shall may be provided for 
new developments and expansions of existing developments in accordance 
with the Green Code standards for parks and open space in of Section 26-
184 26-186 of this chapter. Design flexibility in the form of reductions in 
dimensional standards (lot area, minimum lot width, and setback) is 
available for open space reservation (see Section 26-184(c)). 

 
SECTION VIII.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-91, MH Manufactured Home 
Residential District; Subsection (c), Development Standards; Paragraph (10), Recreation/open 
Space Standards; is hereby amended to read as follows: 
 

(10) Recreation/open space standards:  Open space shall may be provided for 
new developments and expansions of existing developments in accordance 
with the Green Code standards for parks and open space in of Section 26-
184 26-186 of this chapter. Design flexibility in the form of reductions in 
dimensional standards (lot area, minimum lot width, and setback) is 
available for open space reservation (see Section 26-184(c)). 

 
SECTION IX.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-92, RM-MD Residential, Multi-
Family – Medium Density District; Subsection (c), Development Standards; Paragraph (10), 
Recreation/open Space Standards; is hereby amended to read as follows: 
 

(10) Recreation/open space standards:  Open space shall may be provided for 
new developments and expansions of existing developments in accordance 
with the Green Code standards for parks and open space in of Section 26-
184 26-186 of this chapter. Design flexibility in the form of reductions in 
dimensional standards (lot area, minimum lot width, and setback) is 
available for open space reservation (see Section 26-184(c)). 

 
SECTION X.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-93, RM-HD Residential, Multi-
Family – High Density District; Subsection (c), Development Standards; Paragraph (10), 
Recreation/open Space Standards; is hereby amended to read as follows: 
 

(10) Recreation/open space standards:  Open space shall may be provided for 
new developments and expansions of existing developments in accordance 
with the Green Code standards for parks and open space in of Section 26-
184 26-186 of this chapter. Design flexibility in the form of reductions in 
dimensional standards (lot area, minimum lot width, and setback) is 
available for open space reservation (see Section 26-184(c)). 
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SECTION XI.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-94, OI Office and Institutional 
District; Subsection (c), Development Standards; Paragraph (10), Recreation/open Space 
Standards; is hereby amended to read as follows: 
 

(10) Recreation/open space standards:  None. Open space shall be provided 
for new developments and expansions of existing developments in 
accordance with the standards for parks and open space in Section 26-184 
of this chapter. Design flexibility in the form of reductions in dimensional 
standards (lot area, minimum lot width, and setback) is available for open 
space reservation (see Section 26-184(c)). 

 
SECTION XII.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-95, NC Neighborhood 
Commercial District; Subsection (c), Development Standards; Paragraph (10), Recreation/open 
Space Standards; is hereby amended to read as follows: 
 

(10) Recreation/open space standards:  None. Open space shall be provided 
for new developments and expansions of existing developments in 
accordance with the standards for parks and open space in Section 26-184 
of this chapter. 

 
SECTION XIII.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-96, RC Rural Commercial 
District; Subsection (c), Development Standards; Paragraph (10), Recreation/open Space 
Standards; is hereby amended to read as follows: 
 

(10) Recreation/open space standards:  None. Open space shall be provided 
for new developments and expansions of existing developments in 
accordance with the standards for parks and open space in Section 26-184 
of this chapter. 

 
SECTION XIV.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-97, GC General Commercial 
District; Subsection (c), Development Standards; Paragraph (10), Recreation/open Space 
Standards; is hereby amended to read as follows: 
 

(10) Recreation/open space standards:  None. Open space shall be provided 
for new developments and expansions of existing developments in 
accordance with the standards for parks and open space in Section 26-184 
of this chapter. Design flexibility in the form of reductions in dimensional 
standards (lot area, minimum lot width, and setback) is available for open 
space reservation (see Section 26-184(c)). 

 
SECTION XV.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-98, M-1 Light Industrial District; 
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Subsection (c), Development Standards; Paragraph (10), Recreation/open Space Standards; is 
hereby amended to read as follows: 
 

(10) Recreation/open space standards:  None. Open space shall be provided 
for new developments and expansions of existing developments in 
accordance with the standards for parks and open space in Section 26-184 
of this chapter. 

 
SECTION XVI.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-99, LI Light Industrial District; 
Subsection (c), Development Standards; Paragraph (10), Recreation/open Space Standards; is 
hereby amended to read as follows: 
 

(10) Recreation/open space standards:  None. Open space shall be provided 
for new developments and expansions of existing developments in 
accordance with the standards for parks and open space in Section 26-184 
of this chapter. 

 
SECTION XVII.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-100, HI Heavy Industrial District; 
Subsection (c), Development Standards; Paragraph (10), Recreation/open Space Standards; is 
hereby amended to read as follows: 
 

(10) Recreation/open space standards:  None. Open space shall be provided 
for new developments and expansions of existing developments in 
accordance with the standards for parks and open space in Section 26-184 
of this chapter. 

 
SECTION XVIII.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-101, PDD Planned Development 
District; Subsection (d), Development Standards; Paragraph (8), Recreation/open Space 
Standards; is hereby amended to read as follows: 
 

(8) Recreation/open space standards:  Open space shall be provided for new 
developments and expansions of existing developments in accordance 
with the standards for parks and open space in Section 26-184 of this 
chapter, and as required by the planning commission and county council 
during the review and approval of the PDD District.  

 
a. Purpose.  The common open space and park standards contained 

herein are established to provide for the reservation of open space 
in planned development districts.  Preservation of open space and 
parks in developing areas serves a variety of purposes, including 
meeting the recreational needs of residents, reducing stormwater 
runoff, and enhancing air quality.   
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b. Minimum amount of park land or open space to be reserved.   
Developers must reserve at least ten percent (10%) of the total 
project area as park land or open space, which shall be usable, i.e. 
common areas made accessible for pedestrian and/or aquatic use.  

 
c. Acceptable land for park land or open space reservation: 

 
1. Water features. Bodies of water, such as ponds, lakes, 

streams, wetlands, and flood plains, may be used to fulfill 
the open space requirement. 

 
2. Land burdened with easements.  Land that is burdened with 

easements may be used, provided that the easements do not 
interfere with the use of the land for open space and 
recreation purposes and do not permit future development. 

 
d. Unacceptable land for park or open space reservation.  The 

following types of land are unacceptable for park or open space 
reservation:  

 
1. Occupied land.  Land occupied by roads, drives, parking 

areas, or structures, other than those related to recreational 
structures or parks.   

 
2. Land with hazardous materials.  Land containing or 

contaminated by hazardous materials. 
 

3. Narrow areas.  Land with a width of less than twenty-five 
(25) feet, unless such land is a bicycle or walking trail at 
least ten (10) feet wide, or unless such land is a “pocket 
park” that is no less than ten (10) feet by ten (10) feet in 
size, or unless specifically approved by the planning 
department.   

 
e. Maintenance.  Arrangements for the perpetual maintenance of 

open space that meet these requirements must be approved by the 
planning department. Any conveyance to a homeowner’s 
association shall be subject to appropriately recorded and filed 
restrictive covenants and easements. The covenants and easements 
shall prohibit future development of the open space for other than 
open space and recreation purposes and shall provide for continued 
maintenance of the open space and recreation facilities. Failure to 
maintain the area designated for open space shall constitute a 
violation of this chapter.   
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SECTION XIX.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article V, Zoning Districts and District Standards; Section 26-102, TC Town and Country 
District; Subsection (d), Development Standards; Paragraph (9), Recreation/open Space 
Standards; is hereby amended to read as follows: 
 

(9) Recreation/open space standards:  Open space shall be provided in 
accordance with the standards for parks and open space in Section 26-184 
of this chapter, and as required by the planning commission and county 
council during the review and approval of the TC District. (See also 
requirements at Section 26-101(d)(4) above).  

 
a. Purpose.  The common open space and park standards contained 

herein are established to provide for the reservation of open space 
in Town and Country Development districts.  Preservation of open 
space and parks in developing areas serves a variety of purposes, 
including meeting the recreational needs of residents, reducing 
stormwater runoff, and enhancing air quality.   

 
b. Minimum amount of park land or open space to be reserved.   

Developers must reserve at least ten percent (10%) of the total 
project area as park land or open space, which shall be usable, i.e. 
common areas made accessible for pedestrian and/or aquatic use.  

 
c. Acceptable land for park land or open space reservation: 
 

1. Water features. Bodies of water, such as ponds, lakes, 
streams, wetlands, and flood plains, may be used to fulfill 
the open space requirement. 

 
2. Land burdened with easements.  Land that is burdened with 

easements may be used, provided that the easements do not 
interfere with the use of the land for open space and 
recreation purposes and do not permit future development. 

 
d. Unacceptable land for park or open space reservation.  The 

following types of land are unacceptable for park or open space 
reservation:  

 
1. Occupied land.  Land occupied by roads, drives, parking 

areas, or structures, other than those related to recreational 
structures or parks.   

 
2. Land with hazardous materials.  Land containing or 

contaminated by hazardous materials. 
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3. Narrow areas.  Land with a width of less than twenty-five 
(25) feet, unless such land is a bicycle or walking trail at 
least ten (10) feet wide, or unless such land is a “pocket 
park” that is no less than ten (10) feet by ten (10) feet in 
size, or unless specifically approved by the planning 
department.   

 
e. Maintenance.  Arrangements for the perpetual maintenance of 

open space that meet these requirements must be approved by the 
planning department. Any conveyance to a homeowner’s 
association shall be subject to appropriately recorded and filed 
restrictive covenants and easements. The covenants and easements 
shall prohibit future development of the open space for other than 
open space and recreation purposes and shall provide for continued 
maintenance of the open space and recreation facilities. Failure to 
maintain the area designated for open space shall constitute a 
violation of this chapter. 

 
SECTION XX.  The Richland County Code of Ordinances, Chapter 26, Land Development; 
Article VII, General Development, Site, and Performance Standards; Section 26-186, Green 
Code Standards; Subsection (b), Applicability; is hereby amended to read as follows: 
 

(b)  Applicability/Establishment.  The owner of property within an RU, RR, RS-E, 
RS-LD, RS-MD, or RS-HD, MH, RM-MD, or RM-HD zoning district may apply the 
development standards found within this section, in lieu of the development standards set 
forth for the applicable zoning district, subject to meeting the requirements of this 
section.  

 
SECTION XXI.  Severability. If any section, subsection, or clause of this ordinance shall be 
deemed to be unconstitutional or otherwise invalid, the validity of the remaining sections, 
subsections, and clauses shall not be affected thereby. 
 
SECTION XXII.  Conflicting Ordinances Repealed. All ordinances or parts of ordinances in 
conflict with the provisions of this ordinance are hereby repealed. 
 
SECTION XXIII.  Effective Date. This ordinance shall be enforced from and after 
______________, 2009. 
 
      RICHLAND COUNTY COUNCIL 
 
      BY:______________________________ 

         Paul Livingston, Chair 
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ATTEST THIS THE _____ DAY 
 
OF_________________, 2009 
 
_________________________________ 
Michielle R. Cannon-Finch 
Clerk of Council 
 
 
RICHLAND COUNTY ATTORNEY’S OFFICE 
 
__________________________________ 
Approved As To LEGAL Form Only 
No Opinion Rendered As To Content 
 
 
 
Public Hearing: April 28, 2009 
First Reading:  April 28, 2009 
Second Reading: May 5, 2009 (tentative) 
Third Reading:  
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Richland County Council Request of Action  
 
 

Subject

FY2009-2010 Amended Budget Calendar [PAGES 128-129]

 

Purpose

 

 

Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)

 

 

Public Hearing

 

 

On Agenda As A Consent Item No

 

On Agenda For Public Hearing No
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Budget Calendar for Fiscal Year 2009 – 2010          

* All Dates are subject to change                                                                                                                 1of 2 

 
 
December 15, 2008 Budget Kickoff Meeting 
 
January 8 – 9, 2009 County Council Planning Retreat 
 
January 14 Submit advertisement to State Newspaper requesting applications for all 

Supplemental Funding Agencies:  
Hospitality Tax, Accommodations Tax and Discretionary Grant Program. 
Notification sent to Outside Agencies of Draft Council Calendar. 

 
January 20 Presentation of budget calendar to County Council for adoption. 
 
January 30  All Internal Department Budget Worksheets are due to Budget Office.  
 
February 12 Review New Position requests with Human Resources. 
 
February 9 – March 6 Council Members and Administrator to meet with school district 

representatives and other millage agencies. 
    Budget meetings with all departments requesting grant match funding. 
 
February 16 – March 20 Administrator’s Budget Meetings with Elected and Appointed Officials and 

Department Directors to review individual departmental requests. 
 
February 27 Accommodations Tax, Hospitality Tax and Outside Agency requests are due to 

Budget Office.  
  
March 2 – 31 Accommodation Tax & Hospitality Tax Committees review of submitted 

requests. 
 
March 4 Presentation of Total Budget request to Administrator for review. 
 
March 6   Discretionary Grant request due to Budget Office 
 
March 23 Grant Request Due to Budget Manager. 

 
April 3 Hospitality Tax & Accommodation Tax Recommendations are due to Budget 

Manager. 
   
April 10 Discretionary Grants, Neighborhood Grants, Conservation Grants 

recommendations due to Budget Manager. 
 
 
 
 

Attachment number 1
Page 1 of 2

Item# 13

Page 128 of 130



 

   
 
 

 
 
 

 
 

*All Dates are subject to change                                                                                                        2 of 2 

May 5 Council work session 3 – 6pm 
Presentation of General Fund Budget by County Administrator; Review Special 
Revenue & Enterprise Funds 
 

May 5 First Reading of county budget and millage ordinances (title only) by Council.   
 
May 6 Submit advertisement for Budget 2nd reading and Public Hearing-run 4th & 18th   
 
May 7   Council Work session 4-6pm 
 
May 8 Millage Agency Budget Requests are due to Richland County Budget Office. 
 
May 12    Council Work session 4-6pm 
 
May 14 Council Work session 4- 6pm 

   
May 19   Council to receive millage agency requests 

Millage Agency Presentations 12pm – 6pm 
 

May 21  Public Hearing - 6pm 
 
May 26 June 4 Special Called Meeting - 2nd reading of Budget and Millage Ordinance – 6pm 
 
June 2  June 11   Special Called Meeting – 3rd reading and adoption of Budget Ordinance 
  
July 1    Begin new fiscal year with implementation of adopted budget 
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Richland County Council Request of Action  
 
 

Subject

Must Pertain to Items Not on the Agenda 
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Committee Recommendation

 

 

Council Action (First Reading)

 

 

Council Action (Second Reading)
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On Agenda As A Consent Item No

 

On Agenda For Public Hearing No
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